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Election time coming up! 
Join the 10 percent 


We came across a surprising fact the other day which should 
be of interest to all of us in Teamsters Joint Council 7. 

It is this: Only 10 percent of our members are regularly 
paying the tab to bring us a necessary protective service for our 
current benefits and efforts to improve them and our earnings. 


By simple arithmetic, this means that some 90 percent of our 
members, with few exceptions, do not realize that they are not 
carrying even a minute share of a mutually vital program. 

We are referring to voluntary contributions to DRIVE, the 
Teamsters Union’s political action fund. DRIVE supports can- 
didates and measures beneficial to the Teamsters Union and 
Organized Labor and opposes candidates and measures which 
are detrimental to those interests. It carries a torch for union 
members such as yourself, as well as for all working 
men and women. 

Only 10 percent of our members have signed up for the 
checkoff for DRIVE at the companies that have it as a provision 
in their Teamster contracts. However, to be fair about it, most 
companies do not have a checkoff provision in their Teamster 
contracts, usually because they are too small for this deduction 
to be carried out practically. 

It would be difficult for anyone to make a case that what 
happens in Congress in Washington, and in state legislatures 
around the country, is not of the utmost significance and impor- 
tance to workers and labor unions. It is in these law-making 


We have an important election coming up next year. Among 
the issues is the reapportionment of legislative districts in Cal- 
ifornia. How the boundaries of electoral districts are drawn for 
the next decade can mean the difference between a pro-labor 
and an anti-labor vote in Sacramento or Washington. 

It is, by now, an accepted fact that money, in the form of 
contributions to campaigns, is the grease that makes the wheels 
of election victories spin to their happy endings. And pro-labor 
legislators must depend to a large degree on contributions from 
unions and other labor organizations to either retain their seats 
or to get into office for the first time. Large amounts are not 
likely to come to them from corporations or Big Business. 

DRIVE contributions are needed now for the approaching 
elections, to be made available to candidates sympathetic to 
labor. These include those in the jurisdiction of Joint Council 7, 
such as State Senators and Assembly members in Sacramento, 
and members of Congress in Washington. 

Our experience with contributions that accompany the 
DRIVE coupons that we run in these pages is that the great 
majority come not from active members, but from retirees who 
can least afford it. Perhaps this is because, with their additional 
years, they realize the importance of DRIVE to working peo- 
ple, both those on the job and those who are retired. 

We ask you only to give some consideration to these views 
and, if you agree, to fill out the coupon below and send in a 
contribution that you can afford to the Joint Council 7 office. 
We will forward it to DRIVE in Washington. 

And we ask that you match the generosity of your unknown 
Brother and Sister Teamsters, the core 10 percent who give 
regularly every month of the year through the checkoff, by 
sending in contributions in the future. We’ll run a coupon 
periodically to remind you. 


‘ 


Teamsters Joint Council 7, 
150 Executive Park Blvd., Suite 2900, San Francisco, CA 94134 


1 enclose, freely and voluntarily and not out of fear of reprisal, the sum, 
indicated below, for DRIVE with the understanding that this voluntary contribu- 
tion may be used for political purposes in accordance with the constitution and 
rules of DRIVE. 


Suggested Voluntary contribution. 


$5 $10 —_—_.$i8 __.$20 —— $25 


Name (Please Print) 

Address 

City Zip 
Locai Union # Social Security Number 


Signiture Date 


A copy of the DRIVE report is filed with Federal Election Commission and is available 
for purchase from the Federai Election Commission, Washington, D.C. 20463. 


“Not deductible as a charitable contribution for Faderal income tax purposes 
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What's 
going on 


DEREGULATION 

The State Public Utilities Com- 
mission decision on the renewed 
attempt by the big shipping firms 
to further deregulate the state 
trucking industry is still pending. 
It is expected this month or in 
October. 
PENSION 

The Western Conference Pen- 
sion Fund trustees will meet in 
October. Priority item on the 
agenda is the 13th check for re- 
tirees. Payable in December in 
past years, employer trustees 
have voiced reluctance to pay it 
this year. 
SCHOLARSHIPS 

The 1989—1990 IBT Interna- 
tional Scholarships for sons and 
daughters of Teamsters have been 
announced. See Page 5 story. 
GOOD CAUSE GOLF 

The 9th Annual All Seasons 
Riding Academy Golf Tourna- 
ment to benefit handicapped and 
disabled young people has been 
set for October 8. See Page 3 
story. 
LABOR LOSS 

Joe Mazzola, the feisty Plumb- 
ers Union leader, died shortly 
after being critically injured in a 
Jeep accident in Lake County. 
See Page 7 obituary and Page 4 
editorial. 
SCUDDER’S 

The strike against Laura Scud- 
der’s Potato Chips involving 
members from six Joint Council 7 
locals was settled. See Page 5 
story. 
NATIONAL HEALTH CARE 

National health care is needed 
for every American. The U.S. is 
the only advanced nation without 
a national health system. See Page 
4 editorial. 
SACRAMENTO 

The State legislature was in its 
summer recess until August 21. 
Workers’ Comp and Unemploy- 
ment Insurance legislation is ex- 
pected to be considered before 
the session ends this month. See 
Page 2 story. 
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Big issues in Sacramento Board backs Mack testifies in Detroit 


loom as vacation ends 


by Gerald O’ Hara 
Legislative Representative 

The California Legislature was 
in recess for Summer vacation 
from July 21 to August 21 so the 
Status of legislation remains un- 
changed. In the remaining four 
weeks of this legislative session, 
major social insurance legislation 
will be considered affecting the 
Workers’ Compensation Pro- 
gram and Unemployment Insur- 
ance Program. 

During the vacation period, 
our office assisted in the suc- 
cessful negotiation of a collective 
bargaining agreement between 
the California Department of 
Food and Agriculture and Team- 
ster Locals 495 and 78 covering 
employees of satellite wagering 
facilities operated by District Ag- 
ricultural Associations through- 
out the state. This agreement was 


mandated by the passage of Sen- 
ate Bill 14 in 1987 which permits 
satellite wagering at county and 
District Agricultural Association 
fairs. 

In the regulatory arena, for its 
September 7 meeting the PUC 
scheduled consideration of in- 
creases in the Truck Freight Cost 
Index. The Index is supposed to 
be adjusted every July, but this 
year’s change was presumably de- 
layed by PUC staff anticipation 
that the Commission might scrap 
the current general freight pro- 
gram and deregulate trucking. 
Such a course of action had been 
advanced by the big shippers in 
PUC hearings concluded iast 
spring. However, now it appears 
that Commission action may be 
delayed by a lack of consensus 
among the commissioners over 
the future regulatory policy. 
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by Barbara Wolfe 
Local 856 





In our last Jal/k column, we 
said that Louis Marini, Jr., Presi- 
dent of Local 85, is an employee 
of Emery Air Freight. We 
goofed! Brother Marini works for 
Airborne. Both are union em- 
ployers, but it is important to try 
to keep the facts straight. Sorry 
about that, Lou. 

Has anyone talked to Local 484 
secretary Cecilia Turner? Ceil is 
full of good news. Her son 
Michael and his wife Chrissie 
made Ceil a grandma for the sec- 
ond time. Michael Andrew Turn- 
er checked in on August 25 at 9 
Ib. 4 oz. That makes Elishia 
Turner a big sister. Of course we 
asked if Michael is a Teamster, 
but Michael belongs to Plumbers 
Union Local 467. What a handy 
son to have around! 

Ceil’s son Steven McGrath 
may come in real handy later on. 
Steve, who just graduated from 
U.C. Santa Barbara, is a pre-med 
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student bound for the Wisconsin 
Medical University. Ceil has 
asked him to specialize in geri- 
atrics. When the grandchildren 
begin arriving, priorities do have 
a way of changing. Has anyone 
got a kid who’s a podiatrist? 

In the March column, we asked 
Linda Hilsen Dowd, Local 853’s 
TITAN (Teamster Information 
Terminal Accounting Network) 
operator what was new and excit- 
ing in her life and she told us 
about her Birman kitty named 
Baka-Lou. Linda was concerned 
that Louie might be lonely while 
she is away at work, so she has 
adopted Maggie to keep him 
company during the day. We are 
hoping our cat doesn’t find out 
about Baka-Lou. Our cat objects 
very strenuously to living out- 
doors and leaves claw marks on 
the doors and holes in the 
screens. He also has been known 
to use the trunk of the car as a 
litter box. Our cat’s name is 
Julien, but he will answer to a 
name defined in the dictionary as 
something illegitimate, irregular, 
inferior or of dubious origin. 
Some cats have it made, some 
don’t. 
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S. F. stadium 


All-out support of the San 
Francisco ballot measure in 
November for endorsement of 
the construction of a downtown 
baseball stadium in order to in- 
sure that the Giants remain in the 
Bay Area has been pledged by 
the Teamsters Joint Council 7 
Executive Board. 

In a resolution backing the sta- 
dium support measure, the Board 
also went on record “to congratu- 
late Mayor Art Agnos on his suc- 
cessful negotiations in assuring 
that Major League Baseball will 
remain in San Francisco.” 


More jobs 


The Teamster action, in accord 
with a similar resolution ap- 
proved by a coalition of labor, 
business, and community organi- 
zations, noted that among the 
benefits to be derived from a 
downtown stadium would be ad- 
ditional jobs in all businesses in 
the city, increased tourism, and 
stimulation of economic activity. 

Support for the proposed sta- 
dium and the ballot proposition 
by the Bay Area Union Labor 
Party was also communicated to 
Agnos in a letter from Bob Mor- 
ales, BAULP President and Sec- 
retary- Treasurer of Teamsters 
Local 350. 


scouting 
awards time 


Teamster locals affiliated with 
the San Mateo County Central 
Labor Council are invited by the 
Council’s Community Services 
Committee to submit applica- 
tions for its 1989 George Meany 
Award for Scouting. 

The Meany awards are Organ- 
ized Labor’s highest recognition 
of the contributions of union 
members to youth through the 
programs of the Boy Scouts of 
America. Any adult male or 
female union member is eligible. 
More than 1,000 have been pre- 
sented by U.S. labor councils 
since the award was introduced in 
1934. 

The application deadline is Oc- 
tober 6. The award will be pre- 
sented at the council’s annual 
Awards Breakfast in December. 

Applications and additional in- 
formation can be obtained by 
calling the council offices at (415) 
340-0418. 








One of us! 


Did you know? The great sur- 
realist painter, Salvador Dali, was 
a member of Local Union 829, 
United Scenic Artists, in New 
York City for 45 years. Dali de- 
signed scenery for many stage 
and motion picture productions 
in the 1930s and 1940s. 


— Union Label Bulletin 


on deregulation impact 


Joint Council 7 President 
Chuck Mack recently warned the 
Michigan House of Represen- 
tatives Transportation Commit- 
tee in Detroit that deregulation of 
the trucking industry would be 
“an invitation to return to days of 
cutthroat competitive practices, 
impaired highway safety, severe 
industry economic losses, unde- 
pendable services and an unstable 
pricing structure.” 

Mack’s testimony before the 
committee came after IBT Presi- 
dent William J. McCarthy ap- 
proved a request from Michigan 
Teamsters Joint Council 43 Presi- 
dent Lawrence Brennan that 
Mack appear before the commit- 
tee to describe the experience of 
California Teamsters in fighting 
trucking deregulation attempts. 
A deregulation attempt is being 
pushed in Michigan’s state 
legislature. 


**Robin Hood in reverse”’ 


Mack described the recent his- 
tory of persistent deregulation at- 
tempts made principally by the 
large shippers in California via 
the State Public Utilities Commis- 
sion, sometimes succeeding. He 
also related the current dan- 
gerous situation in which a deci- 
sion from the California Public 
Utilities Commission is being 
warily awaited on the latest truck- 
ing deregulation attempt after the 
State Legislature rebuffed an at- 
tempt made through the legisla- 
tive process. 

“The rather tried axiom that 
‘you don’t get something for 
nothing,’ is applicable when it 
comes to trucking regulation,” 


Mack said. “As we view it, these 
programs of deregulation are 
really a redistribution of income 
and resources. In California, it 
was Robin Hood in reverse and 
we believe it would be the same in 
Michigan if the pending legisla- 
tion is adopted. The losers will be 
the carriers, the public by virtue 
of reduced highway safety, and 
the Teamster employees who 
have spent a lifetime in the indus- 
try. The winners will be those 
firms that make up the member- 
ship of the Association for Safe 
and Competitive Transportation 
(the Michigan shippers). Most ap- 
pear to be large shippers who, 
based upon the California and na- 
tional experience, have a signifi- 
cant amount to gain. 


Choices available 


“The question that this com- 
mittee must answer is one of pri- 
ority. The choice is between the 
worker, highway safety, and a 
stable industry on the one hand, 
or an industry with large shippers 
dictating transportation rates in 
an effort to improve their profit 
margin on the other.” 

After Mack’s testimony before 
the committee, Joint Council 43 
President Brennan wrote IBT 
President McCarthy that Mack’s 
remarks were “on target” and 
“made the opposition look child- 
ish in their presentation and 
worse in their preparation.” 

In a later letter to Mack, Bren- 
nan said the testimony “was ex- 
actly what we needed to say and 
what the Michigan House of Rep- 
resentatives needed to hear.” 





Make sure your employer 
has your correct S.S. No. 


WASHINGTON, D.C. (TNS) 
—Making sure employers have 
the employee’s proper Social Se- 
curity number is important to en- 
sure that the employee’s records 
are reported correctly to the So- 
cial Security Administration 
(SSA) and the Internal Revenue 
Service (IRS). Incorrect report- 
ing may possibly affect the 
amount of monthly Social Se- 
curity benefits the employee and/ 
or the employee’s family may ulti- 
mately receive upon his or her 
retirement, death or disability. 


Name too 


The Social Security Admin- 
istration is reminding employees 
to make sure that their employer 
has printed the correct name and 
Social Security number on their 
pay stubs and Form W-2 (Wage 
and Tax Statement) at the end of 
the year. If the number and/or the 
name differs, the employee 
should advise the employer im- 
mediately so the employer can re- 
port the correction to SSA. 

This is important because a 


correct name and number ensure 
that the correct earnings serve as 
the basis for future eligibility, and 
the amount of monthly retire- 
ment, disability and survivors in- 
surance benefits for the worker 
and his or her family. 


Up to employee 


Employees have the responsi- 
bility to notify SSA about any 
changes in their name. For exam- 
ple, a woman who has changed 
her name through marriage 
should apply for a new Social Se- 
curity card. The name on the card 
will change but the Social Se- 
curity number will remain the 
same. An individual who has nev- 
er had a card will need to present 
evidence of age, identity, and 
U.S. citizenship or “legal alien” 
status. Also, work status changes 
of temporary residents or legal 
alien workers must be reported to 
SSA. 
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The treasurer comes by 


VIP ALUMNUS-San Francisco City Treasurer Mary Callanan, who 


NORTHERN CALIFORNIA TEAMSTER 





received her first financial office experience as a Teamsters Local 856 
member employed at the old Lucky Lager brewery, stopped by 
Secretary-Treasurer Ben Leal’s office at the local to pick up a replace- 
ment withdrawal card. She also received a Teamsters jacket to ward 
off the chill when she campaigns this fall for reelection in November. 
With Mary and Teamsters International Trustee Leal is Local 856 
President Jack McLaughlin (left). Callanan was a Teamster member 


from 1958 to 1964. 





Shop stewards seminar 
offered in San Francisco 


Teamster shop stewards are in- 
vited to attend a shop stewards’ 
seminar being given by the Labor 
Studies Program of the San Fran- 
cisco Community College District 
on three consecutive Saturdays at 
33 Gough Street in San Francisco. 

The three-session course, with 
one unit of college credit earned, 
will be held September 23, Sep- 
tember 30, and October 7 from 
9:30 a.m. to 3:30 p.m. Additional 
information can be obtained by 
calling (415) 239-3090. 


In recent months, the Labor 
Studies Program has presented 
two seminars to more than fifty 
stewards and members of Team- 
sters Newspaper and Periodical 
Drivers Local 921. Another one is 
planned for late October or 
November. 

The seminars cover advanced 
instruction on the grievance proc- 
ess, organizing for negotiations, 
and the legal framework for civic 
and contractural workplace 


rights. 





Job safety review at U.C. 


A conference on the future of 
job health and safety in California 
will be held Friday, October 6, 
and Saturday, October 7, on the 
U.C. Berkeley Campus. 

Sponsored by a statewide coali- 
tion, WORKSAFE, and the Uni- 
versity of California’s Northern 
California Occupational Health 
Center, the conference is aimed 
at building “the broadest possible 
coalition to ensure a safer future 


for our workplaces and commu- 
nities,” On the agenda is a review 
of “what progress has been made 
toward re-establishing our state 
OSHA program.” 

The registration fee for the 
two-day event is $30. It includes 
lunch on Friday. The cost for Sat- 
urday only is $7. The conference 
ends at 1 p.m. on Saturday. 

Further information can be ob- 
tained by calling (415) 642-5507. 


Worried about drinking or drugs? 


Does someone in your family 
have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
and ask for Jack Sweeney. 
Or drop by the T.A.R.P. Growth Center at 
8131 Capwell Drive in Oakland. 


All inquiries kept strictly confidential. 
(After hours message line: (415) 562-4000) 





October 2 


All Seasons 
golf play set 


The Ninth Annual All Seasons 
Riding Academy Golf Tourna- 
ment, one of the great Bay Area 
charity events aimed at helping 
disabled and handicapped young- 
sters and young adults at no cost 
to them or their parents, will be 
held Monday, October 2, at the 
Sunol Valley Golf Course in 
Sunol, Tournament Chairman Al 
Costa, Teamsters Local 853 Sec- 
retary- Treasurer announced. 

Endorsed and supported by 
Teamsters Joint Council 7, the 
tournament is a major annual 
fund raiser for the Academy, a 
non-profit organization dedicated 
to all handicapped persons inter- 
ested in horsemanship as therapy 
or recreation. 

Located in Fremont, the Acad- 
emy is a year-round facility with 
an indoor arena more than an 
acre in size. It offers to all 
qualified persons with handicaps, 
whether physical, mental, emo- 
tional, deaf, or blind, the oppor- 
tunity to learn horsemanship at 
no cost. The horses are slowly and 
carefully trained to be ndden by 
the handicapped. The disabled 
students are instructed on a one- 
to-one basis with accompanying 
volunteers to ensure safety. The 
program often instills a sense of 
confidence, balance, and control 
of limbs that is a lifelong physical 
and mental asset to the handi- 
capped student as weil as an en- 
joyable activity and experience. 

Golfers interested in par- 
ticipating in the tournament can 
sign up by calling Costa at (415) 
562-9975. The tax-deductible 
green fee includes lunch, golf 
cart, golf hat, golf ball, and sou- 
venir book. 





Retirees are 
lunch guests 


Members of Teamsters Local 
85 Retirees Club recently were 
guests for the third straight year at 
a barbecue chicken luncheon pro- 
vided by the Little People’s Fish- 
ing Program. 

The program provides fishing 
trips for underprivileged young- 
sters in San Francisco. The Local 
85 retirees have been strong sup- 
porters of the program, both in 
funding and in volunteers to ac- 
company the youngsters. 

John Mikulin, founder of the 
program, and TV weatherman 
Pete Giddings sponsored the 
luncheon. Teamster retirees Ray 
Actis, Stan Baroni, John Ivanich, 
Steve Budesa, and Frank Zmak 
did the barbecueing. 

The Local 85 retirees meet 
every Thursday for lunch at their 
clubhouse on John Muir Drive, 
near Lake Merced in San Francis- 
co. New members are welcome. 
Anyone interested should call 
Walter Miller at (415) 584-3742. 
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No taxation without 
representation 


Pratt goes to war! 


If the state of California thought Bud Pratt was going to retire 
quietly in Minden, Nevada, they were mistaken. Pratt is alive, 
well, and preparing to join other transplanted Californians in 
legal action against the Golden State. 

The subject of Bud’s and the others’ ire is a provision in the 
California tax code which allows the state to tax former employ- 
ees who have a California-based pension. That is not all, howev- 
er. California taxes not only a person’s pension, but they use total 
earned income to establish California’s income tax rate. That 
means Bud and others pay California tax based not only on 
pension, but all gross income. As you might imagine, the former 
Californians are “on the war path.” They have organized “Re- 
tirees to Eliminate State Income Source Tax” (RESIST) and 
have initiated legislation in the state of Nevada and at the 
national level which would prohibit this practice. 

Bud, who earned a reputation for “stirring things up” while a 
member and representative in Local 70, has done nothing to 
detract from the image in Nevada. He ts actively lobbying and 
pressuring state and federal representatives for enactment of 


these amendments. 


“If we can offer a bit of advice to California tax authorities,” 
Local 70 Secretary Treasurer Chuck Mack said, “it is: Surrender 
before it’s too late! Pratt has the ability to make Patrick Henry 
and his taxation-without-representation quote look like a 


piker.” 





Morales named recipient 
Hispanic, Randolph awards 


Teamsters Joint Council 7 
Trustee and Local 350 Secretary- 
Treasurer Bob Morales will be 
spending part of this month at the 
Fairmont Hotel in San Francisco. 

On Wednesday, September 13, 
he will be one of six Hispanic 
community leaders receiving 
Exemplary Leadership and Dis- 
tinguished Service Awards at a 
Fairmont Hotel luncheon in San 
Francisco celebrating National 
Hispanic Heritage Month. 

The luncheon ts sponsored by 
the National Concilio of America 
and United Way of the Bay Area. 
The Concilio is a national volun- 
tary Hispanic organization that 
works in partnership with more 
than 100 local affiliated chapters 
and United Way agencies to pro- 
vide health and human services to 
the Hispanic community across 
the United States. 


Five others 


The other honorees are Dr. 
Eugene H. Cota-Robles, As- 
sistant Vice President of Aca- 
demic Affairs for the Office of the 
President at the University of 
California; Patricia Salas Pineda, 
Associate General Counsel of 
New United Motor Manufactur- 
ing, Inc.; Trinidad Garcia, His- 
danic community children’s coun- 
selor; Fred A. Rodriquez, Vice 
President of the San Francisco 
Board of Education, and Marco 
J. Gonzalez, Sr., East Bay minor- 
ity business and Hispanic youth 
advisor. 

Then on Saturday night, Sep- 
tember 23, Morales will be one of 
three San Francisco Bay Area 
labor movement leaders to be 


honored at the seventh annual 
Testimonial Dinner of the San 
Francisco Chapter of the A. Phil- 
ip Randolph Institute at the hotel. 

Morales and the other two 1989 
Honorees were selected for their 
“contributions and achievements 
in the labor movement in San 
Francisco.” 


Century tribute 


The other selectees are Annie 
Coleman, President of ILWU 
Local 42 and Bobbie L. Brown, 
President of TWU (Transport 
Workers Union) Local 250-A. 

This year’s dinner is a tribute to 
“A Century of Progress,” mark- 
ing the 100th birthday of A. Philip 
Randolph, founder of the Broth- 
erhood of Sleeping Car Porters 
and a civil rights movement lead- 
er who helped advance justice 
and equality in the United States. 
Funds from the dinner will go to- 
wards “educating the Black Com- 
munity to the importance of ac- 
tive participation in the political 
process.” 


Cite Henning 


A Labor Day breakfast honor- 
ng California Labor Federation 
Executive Secretary-Treasurer 
Jack Henning was scheduled to 
be held at the San Francisco Hil- 
ton Hotel. Henning was to be 
cited for his role in passage last 
November of Proposition 97 
which restored full funding for 
Cal-OSHA, the state workplace 
safety program. Teamsters Joint 
Council 7 President Chuck Mack 
and ILWU President Jim Herman 
were to be the principal speakers. 
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The way it should be 


Imagine, if you can. You don’t feel well and you go to the doctor. 
The physician listens to you and takes a few tests. You are advised to 
enter a hospital. You undergo more sophisticatéd tests, and it’s deter- 
mined that an operation is necessary. Under expert care, the operation 
is successful. You spend some time recuperating and then you go 
home, feeling great. There was no bill. You presented your health 
card, you are well and you owe nothing. 

That’s the way it ought to be. In fact, that’s the way it is in many of 
the industrial nations of the world. The United Sivates is the only 
advanced nation without a national health system. But we are gradu- 
ally moving toward that goal. 

The labor-backed Committee for National Health Insurance 
(CNHI) recently unveiled its proposal for a “Health Security Part- 
nership.” The plan, four years in the drafting, would provide a national 
and state system of basic health care for every American. It would be 
based on federal-state funding, and provide for cost containment, 
participation by private insurers and patient choice from among 
qualified insurance plans. 

The CNHI estimates that more than 50 million men, women and 
children under 65 have no health insurance at all or so little that it’s 
useless. The numbers of those covered by insurance are shrinking as 
costs soar. And generally, employers are reducing benefits and shifting 
costs to workers. 

In the short term, labor is supporting the Kennedy-Waxman 
legislation which would require employers to provide basic health 
insurance for some 37 million workers and their families who have 
absolutely no insurance at all. There would be a cap on worker out-of- 
pocket costs. To cushion the impact on small businesses, an insurance 
pool and subsidies would be available. 

Because of the urgency of the problem, the IBT strongly supports 
the Kennedy-Waxman bills as a step in the right direction. 

Any solution to this problem will be expensive; however, failure 
to address it will only delay and increase the price of a solution. The 
IBT Department of Legislation encourages all ‘Teamster members to 
write their members of Congress urging their support of this legisla- 
tion. 

— Teamsters News Service 


Loss to Labor 


Joe Mazzola, one of the last great “old-time” labor leaders of San 
Francisco, was killed in a tragic Jeep accident last month in Lake 
County, near the Local 38 Plumbers Union’s Konocti Harbor Inn 
vacation resort that he nurtured with pride as a vacation spa for his 
members. 

Joe had friends and admirers. He also had his enemies and 
detractors. However, even the latter wouldn’t argue about his stand- 
up, no-nonsense, and persistent championing of Organized Labor and 
the ordinary working “stiff” and his family. 

He made the wages and benefits of the plumber in San Francisco 
the target of admiration, and some levity. A common joking ex- 
pression among San Franciscans for decades was that someone made 
“as much as a plumber” (the current hourly wage for a journeyman 
plumber in San Francisco is $32.59; with benefits, it amounts to 
$45.53). 

A bombastic, gravel-throated, and dynamic spokesman for his 
members, the chunky, bantam-sized Mazzola was known as a great 
friend to have and a dangerous enemy to make. He took on all comers 
and all issues with an intensive zeal, sometimes without the support of 
other unions and their leaders. 

He was former San Francisco Mayor Joe Alioto’s close friend and 
served as Alioto’s spear carrier in Labor’s ranks, beginning with the 
anti-trust attorney’s sudden entrance into the 1967 San Francisco 
Mayor’s campaign. He continued in that role right up to the time that 
Alioto made an abortive try for the Democratic gubernatorial nomina- 
tion in 1973. During that period, he was appointed by Alioto, and 
served, as a member of the San Francisco Housing Authority, Airport 
Commission, and Golden Gate Bridge and Highway District. 

Joe fought tenaciously and stubbornly various legal actions 
brought by San Francisco and U.S. authorities against him. One of 
them resulted in a never-to-be forgotten week-long TV spectacular on 
prime time in the chambers of the San Francisco Board of Supervisors, 
starring Joe and his attorney, Marvin Lewis. Mazzola testified during 
the Board hearing of charges that he had a conflict of interest in calling 
a strike of his union at the airport while he was serving as a commis- 
sioner. An affirmative finding by the board was later reversed by the 
State Court of Appeals. 

Joe will be missed, both as an effective champion for Labor and 
his members, and as a colorful and refreshing character on the San 
Francisco scene. 
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Joe Mazzola’s sudden and tragic death, noted 
elsewhere in these pages, unfortunately removes 
from the Bay Area labor scene yet another of the 
so-called old time veteran union leaders who 
mixed color and zip with sound judgment, 
unmatchable experience, and an ardor for the wel- 
fare of union working men and women which often 
carnies over into negotiating stands that mean the 
difference between victory and defeat. 

Joe joins our own late Jack Goldberger, Mark 
O’Reilly, and Wendell Phillips, as well as Joe Ziff of 
the Electricians, Morrie Weisberger of the Sailors 
Union, Lou Goldblatt of the Longshoremen, and 
other union leaders who just don’t come to mind at 
the moment, in departing too soon. Their knowl- 
edge and background would be an invaluable re- 
source to draw on in what looks like hectic days 
ahead to keep labor with its finger in the economic 
pie—which we will do! 


A legacy 


Although these “old time” leaders are gone 
physically from our ranks, their spirit and dedica- 
tion linger on in memonies that frequently, truly, 
inspire us to dig in and carry the battle aggressively 
to those forces who would destroy the union move- 
ment. A movement which has brought dignity and 
pride, as well as decent wages, benefits, and level of 
living, to millions of unionized working men and 
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women. San Francisco, and the Bay Area sur- 
rounding it, became a symbol of union power and 
effectiveness in past decades because of those who 
preceded us as Officials. They left a legacy. One 
which those of us now attempting to fill their shoes 
feel is an obligation to reinvigorate and broaden the 
influence and effectiveness of Organized Labor. 


New horizons 


The House of Labor is united once again, after 
being apart too long. There is a vigorous union 
organizing effort already under way in new fields. 
There is a surge of retraining programs for some 
current members to absorb technological advances 
in the industries and businesses in which they are 
employed. We have built up, and we continue to 
expand, a solid presence in the political arenas, 
local, statewide, and nationally. We know there is a 
growing feeling among local Teamsters Union offi- 
cials that we are going to prove worthy of the 
mantle that leaders like Mike Casey, J.P. 
McLaughlin, and Joe Diviny handed down to us. 

This is meant to be a sincere, not maudlin, 
salute to our past leaders for what they accom- 
plished for us. We who have been selected by you to 
lead today, plan to repay them in the manner they 
would most appreciate. By bringing the Teamsters 
Union and the Labor Movement to new highs in 
respect and prestige in the years ahead. 
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All-star cast 


The 1990 state-wide elections 
will determine Califormia’s politi- 
cal fate for the next ten years. 
Statewide office holders elected 
then will be charged with the re- 
sponsibility for reapportionment 
(establishing Congressional, 
State Senate, and Assembly dis- 
tricts). Their decisions will deter- 
mine the number of Democratic 
and Republican representatives. 
It will also determine to a large 
degree what role and influence 
the labor movement will exercise 
the rest of this century. The fact 
that California will pick up an ad- 
ditional five to seven Congres- 
sional seats makes the 1990 elec- 
tion just that much more 
important. In fact, reapportion- 
ment in California could well de- 
termine whether Democrats or 
Republicans will control the 
House of Representatives. 

Anticipating 1990, Local 70’s 
Executive Board has scheduled a 
seminar on labor and politics for 
Saturday, October 7, from 9 a.m. 


Jerry Brown 


to 12 noon at Local 70’s Au- 
ditorium. The seminar is a start- 
ing point in the local’s efforts to 
build an effective and aggressive 
political organization among Lo- 
cal 70’s members and retirees. 
One that will give us the ability to 
influence public policy and the 
strength to protect wage and ben- 
efit levels won through collective 
bargaining. The meeting will 
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Willie Brown 


focus on issues and candidates 
and how these relate to the Team- 
sters and Organized Labor. The 
role of labor in the political pro- 
cess will also be emphasized. Spe- 
cific topics to be covered will be 
candidate endorsement, voter 
registration, and get-out-the-vote 
campaigns. 

A number of prominent Cal- 
ifornia representatives have al- 





Boxer 


ready committed to speak to Lo- 
cal 70’s stewards and members. 
These include former Governor 
Edmund G. Brown, Jr., State As- 
sembly Speaker Willie Brown, 
and Bay Area congressional Rep- 
resentative Barbara Boxer. U.S. 
Senator Alan Cranston will also 
speak if his congressional sched- 
ule permits. Dave Sweeney, Di- 
rector of Legislative Affairs for 





Phone 569-9317 


slated for October 7 political seminar 





Cranston 


the International Union, has also 
been invited to attend and make a 
presentation. 

The seminar will conclude 
shortly before noon and lunch 
will be served. Earl Randall, 
trustee and Cook-in-Residence 
will perform the honors. 





Rally and demonstration 
changes Southland policy 


July’s rally and demonstration 
on behalf of Local 70 members at 
Simmons had the desired effect 
on Southland. The shopping 
mall, which heretofore had ban- 
ned labor union leaflet distribu- 
tion, abruptly changed their pol- 
icy after an hour and a half of 
picketing. Local 70 members, 
joined by the Alameda County 
Central Labor Council, covered 
every driveway in the mall. Mer- 
chants screamed at Southland 
and the shopping center manage- 
ment “‘begged” the pickets to 
take the signs down. They were 
invited to leaflet in the mall, in 
front of Capwell-Emporium and 
in the parking lot adjacent to the 
store. That is what Local 70 want- 
ed in the first place. 

David Rosenfeld, Local 70’s at- 
tomey in this matter, received the 
following letter from the South- 
land Shopping Center attorneys 
at the end of July. It’s self-explan- 
atory. The good guys won! 

The letter 

Dear Mr. Rosenfeld: 

Pursuant to our telephone dis- 
cussion Tuesday, this will confirm 


that Southland Shopping Center 
will permit representatives of 
Teamsters Local 70 to engage in 
peaceful, orderly leafletting re- 
garding Local 70’s labor dispute 
with Simmons at the front en- 
trance and the parking lot en- 
trances to Emporium Capwell’s 
store in the mall. It is understood 
that such leafletting will be lim- 
ited to the area immediately in 
front of Capwell’s entrances, will 
not take place at any other Center 
tenant’s place of business, and 
will not result in the blocking of 
entrances or the harassment of 
shoppers or employees. In view 
of Southland’s position, you have 
assured me that Local 70 will im- 
mediately withdraw the above- 
referenced unfair labor practice 
charge. 

Thank you for your courtesy 
and cooperation in resolving this 
matter. 

Very truly yours, 
Robert T. Fries 
cc: Matthew Klutznick 
(Southland) 
Gary Connaughton 
(NLRB, Region 32) 


Youngs pact Organizing campaign 
continues at Conway’s 


approved 


Business Agent Pete Gemma 
reports that the Young’s Market 
negotiations have come to a con- 
clusion with the employees over- 
whelmingly voting a new three- 
year agreement. The three-year 
pact maintained all holidays and 
sick leave, substantial wage and 
pension increases all three years 
of the agreement. The contract 
also provides full maintenance of 
benefits on health and welfare. 
That was the major issue through- 
out negotiations. Teamster locals 
624 of Santa Rosa and 856 (office 
workers) and ILWU Local 6 
Warehouse were also involved in 
negotiations. 

Gemma indicated that the 
company came into talks with a 
“shopping list” of takeaways and 
major language changes. He met 
them with a rank-and-file nego- 
tiating committee consisting of 
Stewards Terry Anderson and 
Tony Lara. The union began to 
pound out an agreement that the 
employees indicated in the prior 
proposal meeting they felt was 
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Local 70 continued efforts this 
month to organize Conway’s Bay 
Area operations. Additional 
cards were distributed and Team- 
sers Local 85 joined the cam- 
paign, going after the San Fran- 
cisco terminal. Progress has been 
slow at Hayward and San Francis- 
co. The company has initiated an 
intensive campaign against organ- 
izing. Management represen- 
tatives, including vice-presidents 
and district managers, have been 
meeting with small groups of em- 
ployees promising, threatening, 
and cajoling in an effort to dis- 
suade them. Printed below is the 
text of an open letter mailed to 
Conway employees by Local 70. 


Dear Conway Employee: 

A little over a month ago 
Teamsters Local 70 was contacted 
by Conway employees in San 
Jose and Hayward. They re- 
quested information about our 
Local Union and whether we 
would be interested in represent- 
ing workers at these terminals. 
Our answer was yes. 

We believe that Conway work- 


ers are underpaid and we further 
believe, based on our experience 
with Consolidated Freightways, 
CF Air Freight and Conway East- 
ern, that we can reduce the $4 to 
$7 per hour disparity in wages and 
benefits under which Conway 
workers labor. Moreover, union 
membership will give Conway 
workers important rights they 
Jon’t now enjoy: The right to ex- 
press themselves to the employer 
without fear of retaliation, the 
right to bargain collectively with 
their co-workers instead of indi- 
vidually and, most importantly, 
the right to vote on their wage 
levels, benefits and working con- 
ditions rather than having them 
imposed by the employer. 

The workers’ response has 
been gratifying. Enough cards 
have been obtained from San 
Jose to request a National Labor 
Relations Board (NLRB) elec- 
tion. Likewise, we have received 
a good number of cards from both 
San Francisco and Hayward. We 
expect that enough employees 
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Simmons strike 


The strike against Simmons 
Mattress Company continues 
without resolution. Simmons re- 
fused to renew the collective bar- 
gaining agreement and forced our 
Simmons members out on strike. 
Although a severance package 
was Offered, the package could 
not replace the jobs that these 
members were losing. The work 
previously done by our members 
for over thirty years was given to 
a non-union carrier. Drivers for 
the new company are working at 
more than 30 percent less than 
what was earned under the Sim- 
mons contract. Our striking 
members have held fast despite 
the hardship. They follow trucks 
to retail delivery points on a day- 
to-day basis. 

Most retailers recognize our 
constitutional rights to both pick- 
et and leaflet their stores when 
they continue to buy Simmons 
products. Southland Shopping 
Center, however, refused to allow 
our members to picket/leaflet the 
Emporium-Capwell’s facility 
within the Southland complex. 
That refusal tnggered a demon- 
stration which was attended by 
stewards from throughout Local 
70 and members of the Central 
Labor Council. Two hours into 
the demonstration, Southland re- 
lented and our members were in- 
vited into the complex. This con- 
stitutes a major win! As the strike 
continues, we are exploring the 
option to extend our picket lines 
to Simmons’ Southern California 
facility. We are available for ne- 
gotiations; we look for an amica- 
bie settlement. 


Sea-Land/Port of Oakland 


Stewards Jim De Silva, Toby 
Gaipa, and Ken Walters, and 
Business Agent Marty Frates, are 
spending considerable time and 
effort to corral more work and 
encourage more efficient use of 
containers and chassis. The col- 
lective bargaining agreement ne- 
gotiated by Marty Frates contains 
contract language which ties the 
local Sea-Land operation to the 
parent company CSX Railroad. 
Another subsidiary trucking com- 
pany known as CMX is now 
doing work in our jurisdiction. 
Frates, well aware of the implica- 
tions of this move, has begun an 
“all-out” fight to protect our work 
jurisdiction. Despite these 
moves, the shop stewards and 
business agent have inaugurated 
a more cooperative relationship 
with local management which 
may prove to increase job oppor- 





tunities for our members. 

Discussions with the Port of 
Oakland continue. We want the 
Port of Oakland to understand 
our goals and factor in to their 
decision-making our legitimate 
labor concerns. As the Port re- 
focuses its attention, we want la- 
bor interests protected. Chuck 
Mack, Secretary-Treasurer of Lo- 
cal 70, emphasizes these points 
regularly. 


Grocery industry 


In late August an arbitration 
hearing was held to resolve a dis- 
pute regarding transfer of work 
from the Lucky Stores facility in 
San Leandro to the Lucky Stores 
facility in Sacramento. The union 
and the company did not dispute 
the amount of work moved from 
San Leandro to Sacramento. 
Lucky Stores, however, argued 
that there was no loss of work due 
to potential increases in work at 
the San Leandro facility due to 
the Alpha Beta merger. 

Lucky Stores, therefore, ar- 
gued that the transfer of work 
should not tngger a transfer of 
employees where the “net effect” 
does not decrease work oppor- 
tunities or result in layoffs. Local 
70 argued that historical practice 
favors the transfer of employees 
with the transfer of work re- 
gardiess of replacement work 
generated from other sources. 
Local 70 emphasized the impor- 
tance of providing senority em- 
ployees with the opportunity to 
transfer to other facilities when 
work is transferred and, at the 
same time, provide part-time em- 
ployees with full-time job oppor- 
tunities when new work is cre- 
ated. Local 70 rejected the “net 
effect” argument. The decision in 
this case will affect transfer nghts 
in the future. We await the deci- 
sion. 

In June and July, the interest 
arbitrations involving Fleming 
Foods and Teamsters Locals 70 
and 150 took place. Fleming 
Foods argued that its competitive 
position was eroded by the Cer- 
tified Grocers/Local 439 contract 
put into place in Stockton. Ac- 
cording to Fleming Foods, the 
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Certified contract provides more 
favorable labor rates to its major 
competitor. That competitive 
position has been further eroded 
by a more aggressive Market 
Wholesale. According to Fleming 
Foods executives, Market Whole- 
sale has solicited chain store busi- 
ness (Petrini’s Markets) and en- 
tered for the first time the ware- 
house market arena. Fleming 
Foods also announced the unset- 
tling news that the loss of Al- 
bertson’s and Alpha Beta and the 
formation of a new joint venture 
by Fleming Foods retailers jeop- 
ardizes the interest arbitration 
and the decisions that may result 
from them. Raley’s, Sav-Mart/ 
Fry’s, and Bel-Air have decided 
to enter into a joint venture which 
will provide for the warehousing 
and distribution of product to 
their respective grocery chains. 
Much of the business from these 
chains will come from facilities 
now operated by Fleming Foods. 

According to the company, 
these arguments were, and are, 
the basis of their demands for roll- 
backs. Both Teamsters Locals 70 
and 150 argued that Fleming 
Foods dominates the wholesale 
market. In fact, Fleming Foods’ 
market share rivals that of Lucky 
and Safeway Stores. Further- 
more, the unions argued that 
Fleming Foods lost, and con- 
tinues to lose, significant amounts 
of business due to factors other 
than alleged disparities in labor 
rates (e.g. mergers, joint ven- 
tures, etc.). Rollbacks were, and 
are, an inappropriate response to 
the volatility in the grocery indus- 
try. Differences in contract rates 
could have been more easily cor- 
rected through contract freezes as 
exemplified in the recent Chain 
Store Agreement. The unions ar- 
gued that the seventeen-week 
strike was triggered by the inflex- 
ibility of Fleming Foods and its 
demand for immediate contract 
rollbacks. 

With the unsettling news re- 
garding the joint venture by 
Raley’s, Sav-Mart/Fry’s and Bel- 
Air, the parties may reconvene 
negotiations. At present, howev- 
er, the arbitrations continue and 
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hearings are scheduled for Sep- 
tember, October, and November 
of this year. Upcoming hearings 
will focus on historical bargaining 
relationships and comparative 
contract terms. The unions intend 
to vigorously defend historical 
work weeks with consecutive 
days off, limited starting times, 
and protections for casual 
employees. 


UPS raffle 


UPS employee and Local 70 
member Roger Palmer solicited 
the help of Teamsters Local 70 in 
his effort to raise $10,000. Roger’s 
wife, Angela, has contracted a 
disease which will ultimately re- 
sult in her losing both sight and 
hearing. The Executive Board 
approved the printing and dis- 
tribution of raffle tickets. Pro- 
ceeds will be turned over to 
Roger and Angela so as to defray 
the cost of her attendance at the 
Helen Keller National Center for 
Deaf/Blind Adults in Sands 
Point, New York. We encourage 
you to help Roger and Angela in 
what must be a difficult time in 
their life. 

Fraternally, 
Joseph L. Silva, Jr. 
President 
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Young's 
(from Page A) 


fair and that the company could 
live with over the next three 
years. Local 70’s agreement had 
very few changes. Gemma re- 
ported that the road which he 
took during the course of negotia- 
tions was one of maintaining the 
language and conditions that the 
members at Young’s have en- 
joyed. Gemma expressed his 
sincere appreciation to Stewards 
Terry Anderson and Tony Lara 
for the valuable insight they had 
on all discussions dealing with the 
operation. Gemma also ex- 
pressed his thanks to the mem- 
bers working at Young’s for their 
patience and cooperation during 
the course of the negotiations. 
This effort proves that if Team- 
sters and officials stick together, 
the outcome is a contract that 
people are pleased with. 

Pete Gemma also reported 
completion of two more contracts 
this past month. Baron Blakeslee 
employees voted 100 percent to 
accept a new pact that has wage 
and pension increases, and gives 
the members a Teamster Health 
and Welfare plan for the first 
time. They had been under a 
company health and welfare plan. 

Kilsby-Roberts employees also 
approved a four-year agreement 
that calls for wage increases each 
year. It also allows money to be 














September 1989 


Conway 


(from Page A) 


will sign representation cards for 
us to request elections at both lo- 
cations. The willingness to sign 
cards is an indication, we believe, 
that Conway workers are tired of 
being treated like second-class 
citizens. 

The company is concerned. 
They have responded to your on- 
going efforts by conducting small 
group meetings and promising to 
correct the error of their ways. 
This employer interest is encour- 
aging but, we submit, self-serv- 
ing. It’s in the company’s eco- 
nomic self interest to keep you 
working non-union. Much the 
same as it’s in your economic self 
interest to join Local 70 and bar- 
gain collectively. 

Why the problem with a labor 
contract? Why is the company 
unwilling to commit itself in writ- 
ing to the wages, benefits and 
conditions under which you 
work? After all, they have con- 
tracts for the purchase of tires, 
tractors, trailers, and property. In 
fact, they have a contract anytime 
they make a financial transaction. 

Over the next month or two, as 
we respond to your requests for 
representation, you might ask the 
company about this inconsisten- 
cy. Contracts for everything and 
everyone, but you! 

Belonging to a union and bar- 
gaining collectively with your em- 
ployer is not disloyal or un-Amer- 
ican. The promotion of collective 
bargaining is national policy in 
this country. Belonging to a union 
and being a good employee are 
not mutally exclusive. Our mem- 
bers who work for Consolidated 
Freightways are good union 
members and they are good em- 
ployees. They take their jobs se- 
riously and they perform them in 
a responsible and professional 
way. The only difference between 
you and them is that they work 
under a labor agreement. The 
employer respects them enough 
to commit their wage and benefit 
levels and working conditions to 
writing. There is dignity in their 
employment. Why not yours? 

We will continue to stay in 
touch and keep you informed. We 
expect the company to attempt to 
frustrate your efforts to secure a 
labor contract. In our next letter 
we intend to supply some hard 
information on the economic dis- 
parities between Consolidated 
Freightways and Conway. 

Thank you for taking the time 
to read this bulletin. 

Chuck Mack, 

Secretary- Treasurer 

Bill Walsh, 

Business Agent/Organizer 





diverted into the pension plan. 
There was no loss of holidays or 
sick leave. 

Gemma expressed his appre- 
ciation to employees working at 
Baron Blakeslee and Kilsby- 
Roberts for their support and pa- 
tience during the long negotia- 
tions with both companies. 
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Next Blood Bank Drive set for October 14 


The Blood Drive held June 24 
marked the third birthday of the 
Local 70 Blood Bank. The suc- 
cess of the latest drive added to 
the string of successful blood driv- 
es since the Blood Bank’s incep- 
tion in 1986, 

The Sick Committee is encour- 
ged by the continuing participa- 
tion in this life-giving activity. It is 
comforting to know that the 
membership will continue to en- 
joy the benefits of a blood re- 
placement program. The commit- 
tee members extend their 
sincerest appreciation to those 
who find the time to participate. 
Your actions are a credit to the 


Teamster movement. 

The heavyweight jacket pro- 
gram is still active. The light- 
weight jacket was discontinued in 
June. We were having so much 
fun with the giveaways and the 
jacket programs that we exceed- 
ed our budget and were forced to 
pull in the reins. Although it ts 
nice to receive a gift or some 
token for your participation, the 
committee is confident that all 
will agree the most important 
consideration is that the blood 
bank remains a viable program. 

The next Blood Drive is sched- 
uled for October 14 from 8 a.m. 
to 1 p.m. The movement of do- 


nors through the June donation 
process appeared to improve 
when compared to the long waits 
experienced in February. This 
leads us to believe that the ap- 
pointment procedure was effec- 
tive. Therefore, we continue to 
encourage you to schedule an ap- 
pointment with the switchboard 
for your next donation. We still 
have T-shirts, mugs, knives, and 
pins for those who have not re- 
ceived them. 

Mark the date on your calendar 
now: October 14 from 8 a.m. to 1 
p.m. 


Teamsters Local No. 70 
Notice of Nominations and Election 


NOMINATIONS MEETING 


Nominations for Officers, Business Agents, 
and Dispatcher will be held on: 


DATE: Saturday, November 4, 1989 
TIME: 10:00 a.m. 
PLACE: Local 70 Auditorium 

70 Hegenberger Road 


Oakland, California 


Offices and positions to be nominated as fol- 
lows: President, Vice-President, Secretary-Treas- 
urer, Recording Secretary, Three (3) Trustees, 
Business Agents, Dispatcher. 

The number of Business Agents and Dis- 
patcher is to be determined by a vote of the mem- 
bership at the regular monthly meeting, August 24, 
1989. The specific number of Business Agents and 
Dispatcher to be nominated and elected will appear 
in the October and November Notice of Nomina- 
tions and Elections. Nominations shall be made 
orally from the floor. Forms for written nomina- 
tions are presently available at the Union Office. 
Written nominations must be received by the Un- 
ion prior to the nomination meeting on November 
4, 1989. 

The nominations and election will be governed 
by the provisions of the International Constitution 
which are stated on this page, and the Bylaws of 
Local 70. Prospective nominees are advised to ver- 
ify the eligibility of their nominators and the sec- 
onders in advance of the nominations meeting. 

In order to nominate or second a nomination a 
member must have his dues paid through the 
month of October 1989. Nominations shall be made 
at the meeting by a member in good standing other 
than the nominee, by motion seconded by a mem- 
ber in good standing other than the nominee. Can- 
didates must accept nominations at the time made, 
either in person, or if absent, in writing, and may 
accept nomination for only one office. A member 
may be nominated for and elected as a Business 
Agent or Assistant Business Agent as well as for an 
Executive Board office, as provided under Article 
XXII, Section 8, and may hold both the office and 
the position if elected to both. Concerning eligibili- 
ty to run for office, Article II, Section 4(a)(1) of 
the International Constitution provides in part as 
follows: 

To be eligible for election to any office in a 
Local Union, a member must be in continuous 
good standing in the Local Union in which he is a 
member and in which he 1s seeking office, and 
actively employed at the craft within the jurisdic- 
tion of such Local Union, for a period of twenty- 
four (24) consecutive months prior to the month of 
nomination for said office, and must be eligible to 


hold the office if elected. “Continuous good stand- 
ing” means compliance with the provisions of Arti- 
cle X, Section 5, concerning the payment of dues 
for a period of twenty-four consecutive months, 
together with no interruptions in active mem- 
bership in the Local Union for which office 1s 
sought because of suspensions, expulsions, with- 
drawals, transfer or failure to pay fines or assess- 
ments. Provided, however, that if a member on 
withdrawal deposits his card in the month immedi- 
ately following the month for which it was effective 
and pays his dues for both months in a timely 
manner as provided in Article X, Section 5(c), such 
period of withdrawal shall not be considered a 
break in continuous good standing in the Local 
Union. 


ELECTION 


Election of Officers, Business Agents, and 
Dispatcher will be held on: 


DATE: Friday, December 8, 1989, polls will be 
open from 7:00 a.m. to 8:00 p.m. and 
Saturday, December 9, 1989, polls will be 
open from 8:00 a.m. to 3:00 p.m. 

PLACE: 70 Hegenberger Road, 


Oakland, California 


Absentee voting by mail is permitted only 
upon application of members who are ill, out of 
town, on vacation, or working. Such application 
shall be made to the Secretary-Treasurer not less 
than three (3) days from the election date and shall 
contain the grounds therefore. Absentee ballots 
shall be valid only if they are received by noon of 
the day on which the polls close. 

In order to vote, amember must have his dues 
paid through the month of November 1989. Mem- 
bership in good standing, as required, is subject to 
verification by the Union. In order to obtain a ballot 
at the election, the member will be required to 
present the authorized identification card, a dues 
receipt, or other substantial proof to show mem- 
bership in good standing, is provided herein. 

Note: There is no requirement for election to 
the offices and positions involved in this election 
that the nominee must have attended a particular 
number of membership meetings within the 24 
months prior to nominations, as referred to in 
Article II, Section 4(a)(2) of the International 
Constitution. 

You should consult the Constitution and/or the 
Bylaws of Local 70 if you have any questions about 
subjects which are not dealt with in this notice. 
Copies of the International Constitution and the 
Local 70 Bylaws are available for prospective candi- 
dates at the office of Teamsters Local 70. 
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i / Report 


Our members have recognized for some time the need for politi- 
cal action. They know that there is a direct relationship between job 
security and political decision-making. That is not surprising. Truck 
deregulation has had a devastating effect on many of our members’ 
lives. As a result, we have over 1200 members who belong to DRIVE 
and our officials and members have periodically conducted mem- 
bership voter registration drives. There is a need, however, to do more. 
This will be the focal point at Local 70’s Steward/Membership Political 
Seminar which will be held October 7, 1989. We have asked a number 
of the politically powerful in the state to speak to our members. 
Commitments have been received from former Governor Edmund G. 
Brown, Jr.; Willie Brown, Speaker of the State Assembly; Barbara 
Boxer, congressional representative from San Francisco. Alan 
Cranston will also attend if his U.S. Senate responsibilities allow. 

This is shaping up as a major political event. We want to use it as 
the departure point for membership involvement in the political pro- 
cess. The meeting will start at 9:00 a.m. and we encourage your 
attendance. 





Political involvement 


Carrying the message 


At the request of the International, I have given testimony on four 
different occasions over the past month and a half. First was the 
Michigan House of Representatives Transportation Committee Meet- 
ing in Detroit. This body is considering legislation which would deregu- 
late that state’s intra-state trucking industry. I had the opportunity to 
share some of our experiences in California, bottom line, suggesting 
that there was no reason for Michigan to make the same mistake 
California made in 1980. As was the case in California, the Michigan 
move to deregulate is being sponsored by big shippers—those who 
have the most to gain. Next was the Department of Transportation 
National Public Policy Forum for the Development of Transportation 
Policy. I attended meetings in Los Angeles, Phoenix and Irvine. 
Secretary of Transportation Samuel Skinner intends to establish a 
national transportation policy that will take us into the 21st century. To 
that end, the DOT is soliciting comments from business, community 
and labor about future needs. We, above all, want no change without 
the interests of workers taken into consideration. Change should not 
be at our members’ expense as was the case with deregulation. The 
Department of Transportation will promulgate policy sometime dur- 
ing 1990. Our participation in these hearings is crucial. Too few labor 
groups are involved. We are essentially the voice for working men and 
women. The medium that insures their needs will be considered before 
final decisions are made. 


Closer to home 


Listening to members is an important responsibility for any union 
official, but even more important for a local union executive officer. It’s 
impossible to develop effective solutions to problems if the represen- 
tative is not in touch. To that end, I have attempted to prioritize that 
need and over the past month and a half have visited a number of 
terminals including the Hiring Hall, United Parcel Service, Rodgers 
Trucking, Peters Truck Lines, PDX, Western Paper Box, Roadway, 
PIE, Baron Blakeslee, Consolidated Freightways, Northwest Trans- 
port, DiSalvo, Young’s Market, Echco Sales, Bob Rich Schroeder, 
Willig, Mills College, Kilsby Supply, Meyers Drum, Ryerson Steel, 
Brass and Copper Sales, C & M Meat, Morrill Plumbing, Commercial 
Carriers, Fidelity Packaging, Haslett, Grand Auto, East Bay Restau- 
rant Supply, Liquid Carbonic, Reliance Sheet and Steel, Middleton 
Welders, Customer Paper, Transcon, PMT Auto, ANR Freight, Pucci 
Fish, Quaker State, American Steel, Globe Metals, Amfac. I also had 
the opportunity to attend craft meetings with Fleming, Unisource, and 
participate in the Simmons Demonstration at Southland Mall. 

The rank and file contact is a stimulant. It serves as a constant 
reinforcement as to why we have chosen to run for union office. 


Short notes 


In response to the many questions our members ask about pen- 
sion, the next trust meeting will be held in October. The number one 
issue On the agenda is the 13th check for retirees. In the past, this has 
been payable in December. Employer trustees so far have balked at 
paying the benefit this year. We’ll exert as much pressure as necessary 
to support the retiree cause. . . . Local 70 Nominations and Elections 
will be held in November and December. Official notice is printed 
elsewhere in this edition of the Northern California newspaper. 

Fraternally, 
Chuck Mack 
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LOCAL 70 NEWS 


Task force studies Bay Area traffic 


by Darold L. Wright 
Business Agent, Local 70 


Chuck Mack, Joint Council 7 
President and Local 70 Secretary- 
Treasurer, recently appointed me 
as a member of a task force made 
up of employers, shippers, and 
labor people in the Bay Area to 
discuss the problems of everyone 
who “drives in the Bay Area.” 
This task force is called the Bay 
Area Off-Peak Goods Movement 
Task Force. The main objective 
of this group is to address the 
trucking industry’s contribution 
to the traffic problems in the met- 
ropolitan areas of the state of Cal- 
ifornia. This question first came 
up in the Los Angeles area and 
was raised by Los Angeles Mayor 
Tom Bradley. As a result of the 
traffic control they were able to 
put into effect during the two- 
week period of the Olympic 
Games in the Los Angeles area, 
an idea was spawned in the minds 
of politicians in that area. It was 
that if they could limit truck traffic 
not only during periods of high 
traffic volumes such as the Olym- 
pics, they could also do so during 
the normal commute hours Mon- 
day through Friday. As a result of 
that, Mayor Bradley proposed, 
among other things, that three- 
axle vehicles weighing 26,000 Ibs 
or more would be prohibited 
from traveling on city streets dur- 
ing the hours of 6 a.m. to 9 a.m. 
and 4 p.m. to 7 p.m., Monday 
through Friday. As might be ex- 
pected, this raised the ire of the 
trucking industry and the large 
shippers and receivers in the Los 
Angeles area. They immediately 
developed a lobby against this 
legislation, but it also split the 
community inasmuch as com- 
muters who have historically 
been able to drive their vehicles 
back and forth in that area per- 
ceived that if heavy trucks were 
prohibited they, in fact, could re- 
duce the congestion, and there- 
fore get back and forth to and 
from work more easily during 
these periods of time. 





Wright 


As has generally been the case 
in the last ten to fifteen years, the 
effect of this legislation, not only 
on the trucking companies but on 
small business and labor, is that 
they are the ones who will have to 
pay the price if this idea were to 
spread to other areas of the state. 
We could look to the time when 
employers in the trucking indus- 
try would be asking that their em- 
ployees come to work at two or 
three in the morning, work for 
four hours, be off from seven to 
nine or from six until nine, what- 
ever the case may be, then work 
four more hours and go home. Or 
conversely, come to work at nine, 
work until four, take a three-hour 
layoff, and then come back and 
work another couple of hours to 
finish their day’s work. With re- 
spect to small business, they 
would be put in the same posi- 
tion. That is, they would have to 
get their deliveries during certain 
periods of the day between 9 a.m. 
and 4 p.m., or make arrange- 
ments to have people available to 
receive any shipments or make 
any shipments they might want to 
make after 7 p.m. in the evening 
or before 6 in the morning. Ob- 
viously in the case of larger com- 
panies, they would be able to 
schedule their pickups and deliv- 
eries basically at their conve- 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


2nd Tuesday night phone: 569-7171 


Day phone: 569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Fred Erdman 
Co-Chairman—Lee Hafley 


Recording Secretary/Auditor— George Wells 
Members: Dave Buswell, Mel Isola, Tony Lara, Louis 
Marchetti, Marty Martinez, Emil Radloff, Art Semenero, 
Bob Sychr, Bob Yolland, Frank Young 
Alternate Member: Bob Corby 
Honorary Chairman: Frank Arroyo 
Honorary Member: Joe DeSilva 


TEAMSTERS LOCAL 70 BLOOD BANK 
70 Hegenberger Road @ PO. Box2270 ¢ Oakland, CA 94621-0170 
(415) 569-9317 


FRED ERDMAN 
Chairman 


BOB YOLLAND 
Co-Chairman 





nience simply because of the eco- 
nomic power they hold over the 
trucking companies and, there- 
fore, they wouldn’t suffer at all. 

Obviously, as commuters our- 
selves, it’s a double-edged sword. 
The mass transit system being 
what it is in California, notwith- 
standing BART and some of the 
bus services and ferry services 
that are available, about the only 
way you can travel to and from 
work in the Bay area is to drive 
your automobile. However, the 
prospect of our members having 
to work split shifts is of great con- 
cern to us, and obviously it is of 
great concern to the members we 
represent. 

The task force is attempting to 
work out some arrangements 
with the shippers in the trucking 
companies in the Bay Area to de- 
velop some formula for doing this 
on a voluntary basis so as to pre- 
vent any legislation making it 
mandatory. It would be our de- 
sire to have this on a voluntary 
basis so that we would maintain 
some control over what will even- 
tually occur. The fact is that there 
are some legal problems with the 
legislation introduced by Tom 
Bradley in Los Angeles. There 
have been some challenges made 
as to the ability of cities to set up 
permit systems and limit trucks 
from using city streets during cer- 
tain hours of the day. 

Another thing that has not 
been properly addressed by the 
legislation introduced by the may- 
or in Los Angeles is the question 
of those cities, such as we have in 
the Bay Area, that don’t allow 
certain facilities within their juris- 
diction to receive shipments after 
10 p.m. because of the residential 
areas surrounding these particu- 
lar establishments. 

As this point the task force has 
not come up with any specific rec- 
ommendations, but the trucking 
companies in the California 
Trucking Association are encour- 
aging carriers to send out ques- 


tionnaires to their customers as to . 


their feelings on nighttime deliv- 
ery and what effect it might have 
on their operation, and asking if 
they would be willing to go along 
with the voluntary program. As 
with most programs of this type 
that are introduced by politicians 
to satisfy the concerns of their 
constituents, nobody has consid- 
ered what is going to happen to all 
of the carriers that come into this 
state. Also where those trucks 
will be parked, or what facilities 
are available for those people to 
stop at, in compliance with the 
legislation if it is enacted. 

Should you have any ideas con- 
cerning this matter, please drop 
me a post card outlining your 
ideas on this problem. Address it 
to me at P.O. Box 2270, Oakland, 
California 94621-0170. As this 
particular issue develops, I will 
keep you posted as to what the 
task force recommendations are 
going to be on voluntary co- 
operation. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From July 1, 1989 to July 31, 1989 
CASH RECEIVED 





Dues Including Hiring Hall, Agency fees & Differenceindues. $179,309.30 
Initiation and Reinitiation Fees ...... 0.0.0.0... ccc cee ee 22,425.00 
Withdrawal and Transfer Cards .......... 0.0... c cee cee ees 16.60 
ASSOSSMOENIGE a. 00... TT. ce ee eT. 14,146.85 
Other: Fines....... Qe a a 400.00 
Funds for Transmittal for MembersS.............0 cc eee eeu ae 1,417.75 
Receipts from Affiliates (Schedule A)...............000 0 eee 5,825.00 
Other Receipts (Schedule B)................0..00 cece eee 14,583.89 
Benevolent Insurance. ..... 0... cc cece cece e reece ae nanes ___2,648.00° 
Total Cash Received... .... ccc cece cece eet e ee eeees $240,772.29 
CASH PAID OUT 
SO Ci a a ee 71,360.43 
Payroll withholding adjustment .....................0000e (88.51) 
Expense Allowances. .......... 00 cc cee cece cece ean eaees 3,955.00 
TAVEVAIIOWANCES aes... des cokes ae a, 685.00 
reget) i rein jinn 33,691.16 
SCO Lo i i i 100.00 
Benefits Paid (Schedule D) .......... 0.0.0... ce cence ees 36,096.31 
Funds for Transmittal for Members...................0000e 865.50 
Hetumds— Dues: 25. eccc: i cine s vgs oss Me a oe va 528.00 
Refunds—lInitiation and Reinitiation fees................... 275.00 
Refunds—Assessments, Insurance, other ................. 318.00 
Office and Administrative. ......... 0... c eee cee eee ees 18,297.68 
POGRIM es. See oes OO ee re nas des wh nate c Miecaas « beauuee 2,103.20 
Pcl a lc), Se 10,484.75 
iC) an es ees 8... eee 5,854.40 
MVAVISIGNS OFTUNGS. ck. cca eee o Mec ts cancun cas ok 50,000.00 
Sick Benefit/Blood Bank Committee Expense .............. 5,818.18 
OMGANIZING EXBENSCS «|. cu. le eee ee tee eee 326.03 
Meeting and Committee Expenses................2000000 812.69 
MMGPERPRNISOS ...2....0cccccever esr eescssenestcs one 2,767.04 
BUMDEMDCNSES .. wi cece ce eee cee ma cee de evens fe owes 2,652.31 
Out-of-Town Travel Expenses ..........0 ccc cece eee anes 4,555.04 
Other Activities (Schedule F)........... 0... cece eee ee 15,325.01 
GL AMET csc... Gc Seleuiemislle saa Oe a cates sues vane 8 $266,782.22 
Net Increase (or Decrease) in Cash ....................... (26,009.93) 
Cash Balance Beginning of Period— General Fund— 
CNGCMBREAGGT. vu... C1... <a ae, a 251,916.78 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
CHECKING ACCO'T, ... 0. ccc cc ee ewan cee neeee $225,906.85 
STATEMENT OF ASSETS—Period ending July 31, 1989 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 251,916.78 $(26,009.93) $ 225,906.85 
Petty Cash................ 250.00 .00 250.00 
Change Fund.............. 650.00 .00 650.00 
General Fund—Certificates 
of DepositS/B .......... 50,378.64 50,378.64 
Cash in Special Funds...... 7,370.24 48.51 7,418.75 
C/D—Sick Benefit Fund..... 25,000.00 25,000.00 
Savings—Sick Benefit Fund . 2,592.80 187.09 2,779.89 
eRe. ee: ca Cee 173,643.00 .00 173,643.00 
BUIIGIINGS: . . iitipiccone » ofiapne» 412,774.00 412,774.00 
Office Furniture and 
Equipment.............. 4,340.00 4,340.00 
Total Assets......... 878,536.82 24,604,31 903,141.13 
Deduct: Obligations (Per List 
BIOWIL dives Pe: iave eee (2,164,577.68) 3,528.86 (2,161 ,048.82) 
Net Assets.......... $(1,286,040.86) $28,133.17 $(1,257,907.69) 
OBLIGATIONS 
Date Description Det Amount 
ue 
6/89 Loan, International ..................005. 2/01/2014 $2,161,048.82 — 
ee a. $2,161,048.82 
Sale of Supplies.............. a ha on ee a $ 42.50 
i ee a a ee 3,550.00 
Eastinay AyYAGG SF... ce en hh iene once Mens 1,252.07 
OT ts cass GMOS oO Ts OG MET aS a 525.00 
Refund—Travel Expense ............ ccc cece ence e ee eaees 459.01 
Pkt. Asses. Incl. Adm. Fee... 0... ee ccc cn cere eens 8,298.56 
UG7, ReiMD. foi... a ivi Oe ae 347.12 
OREM. 5 a isuiiiiinnvacrn criti. i.» aE Ueiky ______: 109.63 
[fo gag eR ds OE oe, Smee, Sear $14,583.89 
Item 20— Benefits Paid 
Out-of-Work Benefits Paid... 0... cc cece cece ete ee eee 5,355.00 
CONS... . Git, . Lec RR Rn ® cael gm. Oo 9,095.67 
Insurance—Group Life... eee ee eee tee naes 6,509.28 
Insurance—Health and Welfare ...... 0... 0. cece eee ees 8,694.00 
SUANCO— OHNE . . siscaay > a ad s dodges ss Ueda canmewas 941.90 
Workmens Compensation...........cccecee eee evererees 5,494.46 
ROUNOGMOEST. bee ree. tec cece edeas MOO Cina rem re 6.00 
1Glal a. et... Aes a oe... ee. ee $36,096.31 
item 39—Other Activities Amount 
So[M ee Ute Pets 4S ole ne a 746.01 
Building Maintenance. ....... 0... cece cece e eee etenees 1,313.07 
Mortgage and Loan Payments .......... cc ccc ec cece cence 3,528.86 
ItGiCr lami: iui. + aig OInGUKh \onuuiaditio aida. » «it el 9,019.07 
PREV E MOSHING. . « «+ Wiesel. aoe c seas Hine cme ens 500.00 
H&Wreimbursement ........ 0.0 cece eee eee e enn eees 200.00 
OI i a a a ee ne 18.00 
0 ie oe i ana mre” $15,325.01 
Item 8—Receipts from Affiliates Amount 
International Out-Of-Work Benefits ............ 0... cc ena 5,825.00 
ois a ee, ee a ee, $ 5,825.00 


BURGESS, Alfred R., July 16 
CUNNINGHAM, Herman, July 7 
DEL TORO, Francisco, July 4 
LINDGREN, Emray P., Aug. 3 
McINNIS, John B., July 19 
ROMERO, Filomeno C., April 14 
ROSE, Ralph E., July 26 

SILVA, Ernest R., July 21 
SOUZA, James W., Aug. I 
WETMORE, Jeff, July 30 
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New TARP satellite opens 
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AT NEW CENTER-Left to right at the new San Juan Bautista 


facility of TARP are staffers (standing) Tom McGranahan of Janus, 
Program Director Jack Sweeney, Sr., and Jerry McGeary of TARP, 
and Local 287 Business Agent Marvin Lacy. Kneeling are Local 287 
Business Agent Ray Corrie (left) and Bob Cruz of TAGP. 


A Satellite facility of Joint 
Council 7’s nationally renowned 
Teamsters Alcoholic Recovery 
Program (TARP) has been 
opened in San Juan Bautista. 

The new center, intended to 
provide better service to mem- 
bers of locals in the southern 
counties of the Council area, is 
located at 213-A Third Street in 
San Juan Bautista. TARP South 
Bay Coordinator Jerry McGeary 
and Teamsters Local 287 Business 
Agent Marvin Lacy spurred the 


establishment of the new center. 
Lacy will be on hand there for 
counseling on Tuesdays and 
Thursdays from 9 a.m. to 4 p.m. 
McGeary, working jointly with 
the Janus drug and alcoholic re- 
habilitation organization of Santa 
Cruz, will hold Teamsters After 
Care and Growth Program 
(TAGP) meetings at the new cen- 
ter on Tuesday evenings at 7:30. 

The telephone number at the 
new TARP facility is (408) 
623-2408. 





seek remedies for more 
use of strikebreakers 


WASHINGTON, D.C. (TNS) 
—The rights of workers during an 
economic strike are receiving in- 
creasing Congressional attention 
as employers expand their use of 
replacement workers. Represen- 
tative Joseph Brennan (D-ME) 
recently introduced H.R. 1383, 
which would make it an unfair 
labor practice to hire permanent 
strike replacements during the 
first ten weeks of an economic 
strike. While this effort has re- 
ceived initial support, many in la- 
bor are concerned that the real 


impact of this legislation would be 
to force all strikes to last a mini- 
mum of ten weeks. 

A number of other remedies 
are being discussed to augment 
the Brennan legislation. These in- 
clude lengthening the restriction 
to six months, adding a provision 
requiring preferential hiring of 
the original strikers following a 
strike, and a complete reexamin- 
ing of the Mackay decision which 
is the legal basis for replacement 
workers. 





Montreal workers join up 


WASHINGTON, D.C. (TNS) 
—A referendum taken among 
the members of Molson’s Em- 
ployees’ Union, which includes 
the Montreal brewery’s plant and 
delivery employees, resulted in a 
majority vote in favor of Team- 
sters of Local 1999 in Montreal, 
Quebec, Canada. 

Molson’s Employees Union in- 
cludes roughly 1,200 members. 
Its service agreement with Local 


1999 brings the local’s mem- 
bership to approximately 15,000. 
The Teamsters now represent 
more than 3,000 workers in 
Quebec’s brewery sector alone. 

One of the factors weighing 
heavily in favor of a merger was 
the strong presence of the Team- 
sters in the U.S. brewery indus- 
try, where the union represents 
approximately 90 percent of the 
sector’s workers. 


Scudder's 
strike ends 


Some 200 Teamster drivers and 
warehousemen from Northern 
California locals, six of the locals 
in Joint Council 7, returned to 
work August 7 after settlement of 
a three-week strike against Laura 
Scudder’s Potato Chips, owned 
by Bordens Inc. 

The three-year contract in- 
cluded: (1) A $3,000 lump sum to 
each member for ratification of 
the contract: (2) a raise of the 
commission paid to driver sales- 
men from 12 to 12/2 percent in the 
third year; (3) a 60 cents-per-hour 
increase in the third year for 
straight delivery driver and ware- 
housemen, and (4) a five cents- 
per-hour increase in the employer 
pension contribution in the third 
year. 


Start labor 
history class 


A new twelve-week course in 
the Labor Studies Program at 
City College of San Francisco is 
expected to become one of the 
most popular ever offered. It is 
“History of Workers and Labor in 
the Bay Area.” It will meet every 
Wednesday night, starting Sep- 
tember 13, at 33 Gough Street 
from 7 to 9:30 p.m. It carries two 
units of college credit and has a 
$10 fee. 

The course will cover the 
growth and development of 
unions in the Bay Area, as well as 
changes in the lives and occupa- 
tions of Bay Area workers. It will 
emphasize the unique aspects of 
Bay Area labor in light of the 
national labor movement, and 
will include a labor history tour of 
San Francisco and other local 
communities. The class should be 
of particular interest to those 
union members who would like to 
study the history of their own lo- 
cal union. Staff of the Labor Ar- 
chives and Research Center of 
San Francisco State University 
will conduct a session on doing 
historical research and oral histo- 
ry, and will familiarize the class 
with resources available at the 
Archives. Films and guest speak- 
ers will be featured. 

For further information, or to 
register, call (415) 239-3090. 


“Giant Party” 
Sept. 16th 


The AFL-CIO San Francisco 
Labor Council is sponsoring a 
“Giant Party” September 16 at 
Candlestick Park with a special 
discount for the San Francisco 
Giants-San Diego Padres game. 
Upper reserved seats are avail- 
able for $5 instead of the regular 
$7 for the game which starts at 
1:05 p.m. Teamsters wanting tick- 
ets are asked to call Bull Price at 
the Labor Council office at (415) 
543-2699. 
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Accepting IBT 1989-90 
scholarship applications 


The 1989-1990 International 
Brotherhood of Teamsters Schol- 
arships, valued at $75,000, have 
been announced. Deadline for 
applications to be submitted is 
December 15. 

Two of ten four-year, $6,000 
scholarships for sons and 
daughters of active, retired, dis- 
abled, deceased, or recently laid- 
off Teamsters are earmarked for 
sons or daughters of ‘Teamsters 
from Western Conference locals. 
They are renewable annually in 
$1,500 increments. Dependents 
of union officers or employees 
may not apply. In addition, there 
are three of fifteeen one-time 
$1,000 scholarships reserved for 


student applicants from the West- 
ern Conference membership. 

Applicants for the scholarships 
must be in the top 15 percent of 
their class, must submit high SAT 
or ACT test scores, and must 
show financial need. 

Applications can be obtained 
from the offices of Teamster lo- 
cals; from the International! 
Brotherhood of Teamsters Schol- 
arship Fund, 25 Louisiana Ave- 
nue, N.W., Washington, D.C. 
20001; or by mailing in the order 
form found in the August, Sep- 
tember, and October issues of 
the International Teamster 
magazine. 





Pamphlet available to 
hazardous waste workers 


A bilingual health and safety 
pamphlet for workers handling 
hazardous wastes and other mate- 
rials has been published by the 
Institute of Industrial Relations 
of the University of California at 
Berkeley. The booklet is in Eng- 
lish and Spanish. 

Also available is a new 15-min- 
ute video in English and Spanish 
about workers’ health and safety 
rights. It is produced by the 
UCLA Labor Occupational Safe- 
ty and Health program. 

Single copies of the booklet are 


available free to individual work- 
ers requesting one. Requests for 
the booklet, titled “Is Work Mak- 
ing You Sick?” should be ad- 
dressed to: 
Labor Occupational Health 
Program 
Institute of Industrial Relations 
University of California at 
Berkeley 
Berkeley, CA 94720 
The normal charge for single 
copies is $2.50, with discounts for 
bulk orders of more than 25 
copies. 





Also a booklet from 
OSHA on new standard 


WASHINGTON, D.C. (TNS) 
—The Occupational Safety and 
Health Administration (OSHA) 
has published a booklet on its 
new final rule on hazardous waste 
site and emergency response 
operations. 

The eighteen-page booklet ex- 
plains the new standard, which 
will protect 1.75 million people 
who work with hazardous wastes. 
It will become effective March 6, 
1990. The booklet includes a de- 
tailed discussion of the elements 
of the written safety and health 
program that employers working 
with operations in hazardous 
waste sites or treatment, storage, 
and disposal (TSD) facilities are 
required to develop. 

Employers engaged in cleanup 
operations at uncontrolled haz- 
ardous waste sites must have 
health and safety programs which 
include specific and detailed in- 
formation on: an organizational 
work plan; site evaluation and 
control; a “‘site-specific’”’ pro- 
gram; information and training; 
personal protective equipment; 
monitoring; medical surveillance; 
decontamination procedures; 
and an emergency response plan. 

Other emergency responses to 
releases of hazardous substances 


and operations at TSD sites have | 


additional requirements, the 
booklet notes. 

The booklet also includes 
tables on the different levels 
of training requirements for the 
personnel employed in the 
operations. 

There also is a discussion of 
other provisions of the standard, 
including requirements for en- 
gineering and work practice con- 
trols; handling and labeling of 
drums and containers; record 
keeping; and compliance with 
OSHA’s Hazard Communication 
Standard and with the Superfund 
Amendments and Reauthoriza- 
tion Act of 1986. 

A single, free copy of the book- 
let entitled ‘Hazardous Waste 
and Emergency Response”’ 
(OSHA 3114) can be obtained by 
mailing a self-addressed label to 
the OSHA Publications Office, . 
Room N-3101, U.S. Department 
of Labor, Washington, D.C. 
20210 or to the OSHA regional 
office at 71 Stevenson Street, San 
Francisco, CA 94105. 
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Joint Council 7 


EXECUTIVE BOARD 
CHUCK MAGE -o=......... 0... ee President 
VINGEALOISES 9%’. 9). ee... ee... ee a Vice-President 
PAL PHO RS lateiii te coremmvens aac. eee Secretary- Treasurer 
AU COSTA Se eee Recording Secretary 
ROBERT MORNE, cc. case cans s ons 2+ « «ee Trustee 
BEN LEAL ewan eee ee. eee Trustee 


The October meeting of Joint Council 7 delegates will be held on 
October 3, 1989, at 7:30 p.m. at 1452 North 4th Street in San Jose. 
Chuck Mack, President 





NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 
August 1989 

The following applies to all nominations and elections in Teamsters Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations 
meeting, a member must have his dues paid through the month prior to the 
month in which the nominations meeting is held. Nominations shall be made at 
the meeting by a member in good standing other than the nominee by motion 
seconded by a member in good standing other than the nominee. Candidates 
must accept nominations at the time made either in person, or, if absent, in 
writing, and may accept nomination for only one office. A member may also 
fund for and be elected as a Business Agent or Assistant Business Agent as 
provided in Article XXII, Section 8, and may hold both the office and the position 
if elected to both. 

(NOTE: The International Union recommends that prospective nominees be 
advised to verify, in advance of the nominations meeting, the eligibility of the 
nominators and seconders.) 
ARTICLE XXil, Section 4(c): 

To be eligible to vote in the election, a member must have his dues paid up 
through the month prior to the month in which the election is held. 
ARTICLE II, Section 4{a)(1): 

To be eligible for election to any office in a Local Union, a member must be in 
continuous good standing in the Local Union in which he is a member and in 
which he is seeking office, and actively employed at the craft within the 
jurisdiction of such Local Union, for a period of twenty-four (24) consecutive 
months pnor to the month of nomination for said office, and must be eligible to 
hold the office if elected. “Continuous good standing” means compliance with 
the provisions of Article X, Section 5, conceming the payment of dues for a 
period of twenty-four consecutive months, together with no interruptions in 
active membership in the Local Union for which office is sought because of 
suspensions, expulsions, withdrawals, transfers or failure to pay fines or 
assessments. Provided, however, that if a member on withdrawal deposits his 
card in the month immediately following the month for which it was effective and 
pays his dues for both months in a timely manner as provided in Article X, 
section 5(c), such period of withdrawal shall not be considered a break in 
continuous good Standing in the Local Union. 

ARTICLE Il, Section 4(a)(2): 

A Local Union in its Bylaws may require that a member, to be eligible for 
election to any office in the Local Union, must have attended a minimum number 
of the regular or divisional meetings of the Local Union, but not to exceed fifty 
percent (50%) during the twenty-four (24) consecutive months prior to nomina- 
tion. 

ARTICLE Ill, Section 5(a)(1) (as amended) 

Elected officers of the Local Union shall, by virtue of such election, be 
delegates to any Joint Council with which the Local is affiliated as well as to any 
convention of any subordinate body which may take place during their term of 
office. Elected Local Union officers shall be delegates to such conventions in the 
order of priority set forth in Article Ill, Section 5(a)(1) of the Intemational 
Constitution or as set forth in the Local Union Bylaws. 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 
Hegenberger Road, Oakland. 
Chuck Mack, Secretary- Treasurer 


Local 78, O2kland 
The regular membership meeting is the fourth Monday of the month at 8 
p.m. 
The Membership meeting is cancelled for the month of September. 
Steve Mack, Secretary-Treasurer 


Local 85, San Francisco . 
The membership meeting will be suspended for the month of September. 
Ron Wells, Secretary- Treasurer 


Local 216, South San Francisco 
Membership meetings shall be every second Wednesday, 8 p.m., at 1103 
Airport Blvd., South San Francisco. 
R. Fitzpatrick, Secretary- Treasurer 


Local 226, San Francisco 
Quarterly meeting, third Wednesday in September at 6 p.m., at 459 Fulton 
Street, Suite 201, San Francisco. 
Ellias Phillips, Secretary- Treasurer 


Local 278, San Francisco 
The General Membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, San 
Francisco. 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
David Haas, Secretary- Treasurer 
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Meetings and Notice 


Local 296, San Jose 
The September membership meeting wil be the fourth Thursday, Sep- 
tember 28, at 8 p.m. at 3275 Stevens Creek Bivd., San Jose 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Hayward 
General Membership meeting will be suspended for the month of Sep- 
tember. 
Joseph Di Prisco, Secretary- Treasurer 


Local 315, Martinez 
second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Safeway meetings every Thursday at 7 p.m. in the Martinez halt. 
NOTICE OF NOMINATIONS AND ELECTION 

Nominations for Officers and Business Agents will be held on October 11 at 
8 p.m. at the Local’s meeting hall, 2727 Alhambra Avenue, Martinez. 

Officers and positions to be nominated as follows: President, Vice Presi- 
dent, Secretary-Treasurer, Recording Secretary, three (3) Trustees, and four 
(4) Business Agents. 

The nominations and election will be governed by the provisions of the 
international Constitution which are stated on this page, and the Bylaws of 
Local 315. Prospective nominees are advised to verify the eligibility of their 
nominators and seconders in advance of the nominations meeting. 

Election of Officers and Business Agents will be held on November 18 at 
the local’s meeting hall. Ballots will be mailed to all eligible members on 
October 26, 1989. 

In order to nominate or second a nomination, a member must have his 
dues paid through the month of September, 1989. In order to receive a ballot, 
a member must have his dues paid through the month of October, 1989. 

NOTE: There is a requirement for election to the offices and positions 
involved in this election that the nominee must have attended a particular 
number of membership meetings within the 24 months prior to nominations, 
as referred to in Article 11, Section 4(a)(2) of the International Constitution. 

The provisions of the International Constitution printed on this page are 
excerpts dealing with the principal requirements for participation in nomina- 
tion meetings and election. You should consult the Constitution and/or the 
Bylaws of Local 315 if you have any questions about subjects which are not 
dealt with in the excerpts which appear in this newspaper. 

George Sveum, Secretary-Treasurer 


Local 350, San Francisco 


San Jose-Santa Clara District: San Francisco District 
Teamsters Hall San Francisco Electrician’s Hall 
1452 North 4th Street 55 Fillmore Street 


San Jose, California San Francisco, California 
General Membership Meetings: 
7 p.m. on September 14, in San Francisco. 
7 p.m. on September 27, in San Jose. 
Robert Morales, Secretary- Treasurer 


Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 
September 12, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary-Treasurer 


Local 484, San Francisco 

The next General Membership meeting will be held on Tuesday, September 
12, at 7 p.m.; at the Apostieship of the Sea, 399 Fremont Street, San 
Francisco. 

For members north of Petaluma, the meeting will be held on Tuesday, 
September 19, at 7 p.m., at the El Rancho Tropicana, 2200 Santa Rosa 
Avenue, in Santa Rosa. 

Joseph Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Second Wednesday, at 8 p.m., at 1510 Park Avenue, San Jose, CA. 
NOTE: Membership meeting will be suspended for the month of Sep- 
tember. 
Louis D. Riga, Secretary- Treasurer 


Local 588, Hayward 
Meeting will be suspended for the month of September. 
LeRoy A. Salido, Secretary-Treasurer 


Local 624, Santa Rosa 

Fourth Thursday, at 8 p.m. at the Santa Rosa Veterans Building, 1351 

Maple Avenue, Santa Rosa. 
TEAMSTER LOCAL 624 
NOTICE OF NOMINATIONS AND ELECTIONS 

Nominations for Officers will be held on September 14, 1989, at 8 p.m. at 
the Santa Rosa Veterans Memorial Building, 1351 Maple Avenue, Santa Rosa 
(in the West Side Lodge Room). 

Officers to be nominated are as follows: President, Vice-President, Secre- 
tary-Treasurer, Recording Secretary, and three (3) Trustees for a three-year 
term of office. 

The nominations and election will be governed by the provisions of the 
International Constitution which are stated on this page, and the Bylaws of 
Local 624. Prospective nominees are advised to verify the eligibility of their 
nominators and seconders in advance of the nominations meeting. 

The election shall be conducted by mail referendum ballot. The bailots will 
be mailed out on September 29, 1989, and all ballots must be received by 12 
noon on October 16, 1989. The ballots will be counted on October 16, 1989. 

In order to nominate or second a nomination, a member must have his/her 
dues paid through the month of August, 1989. in order to vote, a member 
must have his/her dues paid through the month of September, 1989. 
Membership in good standing, as required, is subject to verification by the 
Union. 

Request for a duplicate ballot because of allegations that the ballot was 
never received shall be made to Local 624’s office by the member requesting 
such duplicate ballot. Your request will then be forwarded to the election 
service. 

NOTE: There is no requirement for election to the offices and positions 
involved in this election that the nominee must have attended a particular 
number of membership meetings within the 24 months prior to nominations, 
as referred to in Article Il, Section 4(a) (2) of the International Constitution. 
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The provisions of the International Constitution printed on this page are 
excerpts dealing with the principal requirements for participation in nomina- 
tion meetings and election. You should consult the Constitution and/or the 
Bylaws of Local 624 if you have any questions about subjects which are not 
dealt with in the excerpts which appear in this newspaper. 

Al Andrade, Secretary-Treasurer 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
Meeting will be suspended for the month of September. 
TEAMSTERS LOCAL 665 
NOTICE OF NOMINATIONS AND ELECTIONS 

Nominations for officers will be held on October 23, 1989 at 8 p.m. at the 
offices of Local 665 located at 6540 Mission Street, Daly City, CA. Nomina- 
tions may be made for the offices of President, Vice President, Secretary- 
Treasurer, Recording Secretary and three (3) Trustees. Nominations shall be 
made orally from the floor. 

In order to be eligible for nominations to any of these offices, the nominee 
must have been a member in good standing for the 24 consecutive months 
immediately preceding the month of nomination. All nominations must be 
made by a member in good standing, other than the nominee, and seconded 
by a member in good standing, other than the nominee. To be eligible to 
nominate a candidate, the nominator and seconder must have their dues paid 
through the month of September 1989. 

David E. Powell, Secretary-Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
NOTICE OF NOMINATIONS AND ELECTIONS 
Nominations of candidates for the offices of President, Vice President, 
Secretary- Treasurer, Recording Secretary, three (3) Trustees, and a Business 
Agent will take place as follows: 


NOMINATION: DATE: Thursday, November 9, 1989 
TIME: 8 p.m. 
PLACE: Local 853 Union Hall 
8055 Collins Drive 
Oakland, California 


ELECTION: DATE: Thursday, December 14, 1989 
TIME: 7 a.m. to 7 p.m. 
PLACE: Local 853 Union Hall 
8055 Collins Drive 
Oakland, California 


Due to the nominations and election of officers, the regular order of 
business for the months of November and December, 1989, will be sus- 
pended. On the day of the election, members voting must have proof of 
identification. 

The 50 percent meeting attendance requirement shall not be enforced as a 
condition of eligibility to run for office in this election. 

These meetings are for all members. Retired members may attend both 
meetings but are not eligible to either make nominations or to vote. 

Application to file for candidacy and copies of the Rules Governing 
Nominations and Elections are available and may be obtained at the Union 
Office by any member so requesting. This form must be returned to the 
Secretary-Treasurer by 5 p.m. on October 27, 1989. 

To be eligible to nominate, a member must have: Dues paid for the month 
of October, 1989. 

To be eligible to vote, a member must have: Dues paid for the month of 
November, 1989. 

Absentee ballots will be provided upon request through the office of the 
Union for members who are regularly employed by a Company having a 
facility domiciled out of the counties of Alameda or Contra Costa, or a 
member whose residence is out of the counties of Alameda or Contra Costa, 
and who is regularly assigned by his/her Employer to work in areas out of 
Alameda County or Contra Costa County, and can provide proof of same. 

Al Costa, Secretary-Treasurer 


Local 856, San Francisco 
All meetings will begin at 8 p.m. 

September 26 at Local 853's meeting hall in Qakland 

October 31 at the Grosvenor Hotel in South San Francisco 

November 16 Thanksgiving meeting to be announced 

December meeting cancelled 

The address of Local 853’s meeting hall is 8055 Collins Drive in Oakland. 

The address of Grosvenor Hotel is 380 South Airport Blvd., in South San 
Francisco (the meetings will be in the Essex Room). 

Ben Leal, Secretary- Treasurer 


Local 860, Daly City 
Second Wednesday, at 6 p.m., at 1119 Hillside Blvd., Daly City, CA. 
Note: Meetings will be suspended for the month of September. 
John Becker, Secretary- Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 

Northem California Soft Drink and Beverage Distributors, inc. 

All meetings will be held at 8400 Enterprise Way in Oakland at 10 a.m. 

Northern California Anheuser-Busch, Inc., and Bell Distributing. 

Ali meetings will be held at the City of Suisun City, Community Recreation 
Center, located at 586 Wigeon Way in Suisun (Tuesday meetings will begin at 
5 p.m. and Sunday meetings will begin at 9:30 a.m.). 

NOTE: The meeting will be suspended for September. 

PLEASE NOTE THE FOLLOWING DUES INCREASES: 

Soft Drink dues will be increased from $84 per quarter to $87 per quarter 
effective October 1, 1989. 

Lab. Techs, Coca-Cola, San Leandro, will be increased from $87 per 
quarter to $90 per quarter effective October 1, 1989. 

lf you have already paid dues for the October-November-December, 1989 
quarter, please remit balance directly to the Los Angeles 896 office. 

Ken Mathison, Business Representative 
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Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake Avenue, Watsonville. 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary- Treasurer 


Local 921, San Francisco 
General Membership meetings—1989 
September 27 November 15 
October 25 December 20 
All meetings will be held on the fourth Wednesday of each month, except for November and 
December. 
Meetings are at 1 p.m. and 8:30 p.m. in the auditorium at 450 Harrison Street, in San 
Francisco. 


Ben R. Papapietro, Jr., Secretary- Treasurer 
Retiree Clubs 
East Bay Teamster Retirees 


Monthly membership meetings are held on the third Wednesday, at 17 a.m., at Local 70's 
Auditorium at 70 Hegenberger Road in Oakland. 
George King, President 


Local 278 Retirees Club 
Second Wednesday every three months, at 12 noon, at the Granada Cafe, 753 Mission Street in 
San Francisco. The next meeting will be held in September. 
Richard Wagner, President 


Local 315 Retirees, Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10. a.m. at Local 315’s hall at 
2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890's office, 207 North Sanborn Road in Salinas. 
Don Smith, President 


Local 856 Retiree Club 
All meetings start at 11 a.m. Meetings are at Local 85, Room 200, 459 Fulton Street in San 
Francisco, or Local 588, 492 “‘C” Street in Hayward. 
October 3—Local 588 (Pot luck) 
November 7—Local 85 
December 5—To be announced—Christmas Party 
Madge Basuino, President 


Teamsters Retiree Club of Santa Ciara County 
Monthly meetings are held on the third Thursday, 10:30 a.m., at the Local 287’s meeting hall, 
1452 North 4th Street in San Jose. 
Gilbert A. Garcia, President 





a nearby hospital he was brought 
to by ambulance. 

His first union job was as a la- 
borer in the San Francisco local in 
1936. He worked on the construc- 
tion of both the San Francisco 
Bay and Golden Gate Bridges. 
He had also been an elected Busi- 
ness Agent for Pipefitters Local 
590 and a member of the Marine 
Cooks and Stewards. 

Mazzola was recognized as one 
of the most aggressive and effec- 
tive labor leaders in the state. He 
had headed Local 38 since its for- 
mation in 1947, 

He is survived by his wife, 
Vera, daughter Joanne Kennedy, 
and son Larry, President of Local 


Joe Mazzola 


San Francisco Plumbers Union 
Local 38 Secretary-Treasurer 
Joseph P. Mazzola, 72, was killed 
August 12 on a mountain road 
just above the Konocti Harbor 
Inn vacation resort of the union 
when the jeep he was driving ap- 
parently struck a rock and went 
out of control. 

Mazzola had been deer hunting 
with a friend, San Francisco Busi- 
nessman Cal Rossi. Rossi was 
thrown out of the vehicle by the 
force of the impact. The jeep 
rolled over Mazzola who was 
knocked unconscious. The in- 
jured Rossi went for help. 
Mazzola was pronounced dead at (See editorial, Page 4) 
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Joint Council 7 officers extend condolences to the families and 
friends of the folowing Teamster members who died recently: 



















BURGESS, Alfred R., Local 70 BEAVER, Winfred, Local 624 
CUNNINGHAM, Herman, Local 70 GLAZE, John, Local 624 
DEL TORO, Francisco, Local 70 LANTZ, Helen, Local 624 
LINDGREN, Emray P., Local 70 MARLA, Louis, Local 624 
McINNIS, John B., Local 70 KRUM, James, Local 665 


ROMERO, Filomeno C., Local 70 SANTIAGO, Edguado, Local 665 


ROSE, Ralph E., Local 70 ALTON, Henry Charles, Local 853 
SILVA, Ernest R., Local 70 JONES, Charles, Local 853 
SOUZA, James W., Local 70 LERCARI, Louis, Local 853 


WETMORE, Jeff, Local 70 
DIEMIDIO, Paul, Local 85 
McHUGH, Paul, Local 85 
MODOCK, Dominic, Local 85 
REILLY, James W., Local 85 
BRUSCHINI, Louis, Local 226 
CARR, Victor, Local 226 
CROMWELL, Robert, Local 226 
GRIFFITHS, Harry, Local 226 
RAYMOND, Robert, Local 278 
GRAY, Kenneth L., Local 287 
MIGNANO, Pete, Local 287 
WYATT, William, Local 296 
ARIASI, Phillip, Local 315 

KOOY, Anton, Local 315 

KREY, Ralph, Local 315 

TENNIS, Seth (Sugarfoot), Local 315 
FRAGUILIA, Dominic J., Local 350 


OVERBY, Bobby, Local 853 
RALLO, Victor, Local 853 
KRESS, Howard, Local 856 
ROOK, Lois, Local 856 
SIERRA, Ernie, Local 856 
TURNER, Margaret, Local 856 
NAIFFY, Alfred, Local 856 
BORGE, Stanley, Local 896 
CLARK, James E., Local 896 
FLYNN, Robert, Sr., Local 896 
KREUZER, William W., Local 896 
PERAZZO, Victor L., Local 896 
RICH, George, Local 896 
SCULCO, Alfred D., Local 896 
SIBONA, Herbert, Local 896 
WRIGHT, Bert L., Local 896 
PENNER, William, Local 921 
PROVIS, John, Local $21 


High impact 


WASHINGTON, D.C. (TNS) 
—The U.S. Department of Labor 
(DOL) has released the first in a 
series of studies on immigration 
and the U.S. labor market. 


The report notes that the 
number of immigrants entering 
the U.S. more than doubled be- 
tween 1950 and 1988. Considering 
declining U.S. birthrates, immi- 
gration has played a progressively 
larger role in the growth of the 
U.S. population and labor force. 
In the 1970s, immigration ac- 
counted for 11 percent of labor 
force growth; DOL estimates that 
immigrants have contributed 
about 22 percent to the annual 
increase in the civilian labor force 
during the 1980s. 
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Hazard training required 


WASHINGTON, D.C. (TNS) 
—If you handle chemicals as part 
of your job, you have a right to 
get information about the health 
and safety risks they pose. You 
also have a right to health and 
safety training to prepare you to 
work safely around these 
chemicals. 

Under the Occupational Safety 
and Health (OSHA) Hazard 
Communication Standard, work- 
ers in ail industries must receive 
training that covers the hazards of 
chemicals to which they are ex- 
posed. They must be taught 
about safe work practices, emer- 
gency and cleanup procedures, 
and use of respirators, eye protec- 
tion, and protective clothing. 

Every container of a hazardous 
chemical that is shipped must 


have a warning label that identi- 
fies the chemical and the supplier, 
and briefly tells workers what 
type of harm the chemical can 
cause. 

For every hazardous chemical, 
there must be a Material Safety 
Data Sheet (MSDS) which pro- 
vides more information about the 
health and safety risks, and about 
what measures should be used to 
protect workers. In most work- 
places, these Material Safety 
Data Sheets must be readily avail- 
able for workers to examine. For 
chemicals that are only handled in 
sealed containers, the employer 
does not have to keep these 
sheets on file. However, they are 
supposed to get an MSDS on any 
chemical if a worker requests it. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 
C-Line Express 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 
J.L. Henderson and Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 

. B. Hart 

Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radiai Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 

Service 

Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith's Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 


Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 

i acquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 
Ron Greenspan VW/Subaru, Inc. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 

Browning and 

Ferris, Ind. 
O’Connor Hospital 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Lid. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Levitz Furniture 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 

Gateway Bus Company 
Big “O” Tires, Richmond 

Martinez, Hayward and 

Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Columbus Distributors 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith's Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck Stop 
Mendocino Van & Storage Co. 


PENINSULA 

Walgreen's 

(Daly City) 
Parts Exchange (Partex), 

(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Columbus Distributors 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 

(Burlingame) 
Dydee Wash & Co. 

(So. San Francisco) 
Bakers of Paris 

(So. San Francisco) 
Coast Side Scavenger Co. 

(Pacifica) 
international Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen's Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 

Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 





Page 8 


NORTHERN CALIFORNIA TEAMSTER 


Teamsters called for the 
$10 million mirror move 


For Teamsters, as it has been 
for the U.S. armed forces, “The 
difficult can be done immediately. 
The impossible takes a little long- 
er.” This statement is brought to 
mind when historians examine 
the history of the Teamsters Un- 
ion membership. There are many 
instances when difficult, seeming- 
ly impossible tasks were assigned 
to Teamsters, because there were 
no other groups that could even 
dream about taking on awesome 
responsibilities that were readily 
handed over to Teamsters. Case 
in point: 

@ To a crew of expert Team- 
sters went the task of transporting 
the 200-inch mirror for the 
world’s largest telescope on 
Mount Palomar in Southern Cal- 
ifornia in 1947/48. The Teamsters, 
all members of Line Drivers’ Un- 
ion No, 224 (which merged in 
1984 with Local No. 63 of Los 
Angeles), carted the delicate car- 
go 160 miles over highways from 
Pasadena and up the slopes of 
5,600-foot Mount Palomar 
through fog and sleet. 

The telescope mirror, insured 
for $600,000, cost more than 
$10,000,000 to complete. It was 
expected to permit scientists to 
answer the question that had in- 
tngued the world for many years 
about possible life on Mars. 

The mirror and the special 
trailer on which it was trans- 
ported weighed 60 tons. Crews of 
engineers and state police accom- 


panied the trailer and two 150 
horsepower diesel trucks which 
jockeyed it over the highways and 
up the mountain at speeds of 
from five to ten miles an hour. 

The state police blocked con- 
necting roads and maneuvered 
the convoy through city traffic. 
The engineers tested bridges and 
anxiously scanned the delicate in- 
struments on the trailer, which 
recorded how the mirror was 
standing the trip. 

The mirror had to be protected 
not only from jolts, but from 
vibrations which might have 
damaged it and ruined years of 
scientific preparation to probe the 
secrets of the universe. 

Large as was the trailer carry- 
ing the mirror, the box in which 
the glass was packed extended 
several feet on each side, com- 
pletely blocking both lanes of the 
highway and severely testing the 
skill of the drivers of the trailer 
and of the trucks which pushed it 
up the side of the mountain. Sec- 
retary-Ireasurer H. L. Woxberg 
of Local No. 224 reported with 
pride the successful conclusion of 
the job. He said that the trailer 
was, at that time, the largest piece 
of equipment ever used on Cal- 
ifornia highways. 

The telescope mirror could be 
moved—carefully and scien- 
tifically—and a crew of expert 
craftsmen from Local No. 224 
did it. 

— Teamsters News Service 


How the plant closure 
warning law operates 


WASHINGTON, D.C. (TNS) 
—The U.S. Department of Labor 
has forwarded a final rule imple- 
menting the Workers Adjustment 
and Retraining Notification Act 
(WARN). The law requires em- 
ployers of 100 or more full-time 
workers to give at least 60 days 
advance notice of business clos- 
ings or mass layoffs. 

WARN became effective Feb- 
ruary 4, 1989, and required the 
Secretary of Labor to develop im- 
plementing regulations. 

Under WARN, covered em- 
ployers generally must give at 
least 60 days advance notice to 
affected workers or their repre- 
sentatives before ordering a plant 
closing or a mass layoff. They 
must also notify the unit of local 
government within which the 
business is located and the State 
Dislocated Worker Unit es- 
tablished to assist dislocated 
workers. 


Court suits provision 


Enforced through the federal 
courts, WARN allows unions, 
workers, and units of local gov- 
ernment to bring individual or 
class action suits for alleged vio- 
lations. The Labor Department is 
not given enforcement re- 


sponsibilities under the Act’s 
provisions. 

The law’s enforcement section 
establishes that an employer who 
violates WARN may be liable to 
each aggrieved employee for 
back pay and benefits, including 
certain medical expenses, for the 
period of violations, up to 60 
days. In addition, a civil penalty 
of up to $500 for each day of vio- 
lation may result from failure to 
notify the local government unit, 
as required by WARN. 


Workforce 
age rising 


WASHINGTON, D.C. (TNS) 
—The number of older people 
will increase during the next dec- 
ade, while the pool of potential 
younger workers will actually de- 
crease, according to a U.S. Labor 
Department task force report on 
older workers. The number of in- 
dividuals in the 45 to 54 age 
bracket will increase from 23 per- 
cent in 1986 to 37 percent in the 
year 2000. At the same time, the 
number of individuals between 
the ages of 25 and 34 will drop 
from 43 percent to 38 percent. 


Appointees 
are in place 


Three court-appointed officers 
are currently working with the 
Teamsters Union to institute fu- 
ture operational changes in ac- 
cord with the out-of-court settle- 
ment reached by the union and 
the U.S. Justice Department last 
March. The three were selected 
by U.S. District Judge David N. 
Edelstein of New York. 

Named as the Independent 
Administrator was Frederick B. 
Lacey. Lacey served as a United 
States District Judge in Newark, 
New Jersey, from 1971 until 1986 
and is presently in private practice 
as a partner at the Newark office 
of the firm LeBoeuf, Lamb, 
Leiby and MacRae. 

The Investigations Officer ap- 
pointed is Charles M. Carberry. 
Carberry was an Assistant United 
States Attorney in the Southern 
District of New York from 1979 
until 1987, and is presently in pn- 
vate practice as a partner in the 
New York office of the firm 
Jones, Day, Reanis and Pogue. 

As the Elections Officer, Judge 
Edelstein named Michael H. 
Holland. Holland was General 
Counsel to the United Mine 
Workers of America from 1982 
until 1988 and is presently in pri- 
vate practice as a partner with the 
Chicago law firm of Cornfield and 
Feldman. 

General President William J. 
McCarthy stated that he was con- 
fident that the three attorneys 
would function harmoniously 
with all Teamsters officials and 
pledged his continued support in 
making the International Broth- 
erhood of Teamsters a clean and 
democratic union. 

— Teamsters News Service 


strike lasts 
60 seconds 


Probably the shortest strike in 
history—one minute—took place 
in Washington, D.C. recently. 
Workers at Duke Zeibert’s res- 
taurant, which caters to Wash- 
ington’s politicians, business peo- 
ple, and labor leaders, walked out 
after manager Randy Zeibert— 
Duke’s son—used every delaying 
tactic in the book to avoid signing 
anew contract. When Hotel Em- 
ployees and Restaurant Employ- 
ees’ Local 25 Secretary-Treasurer 
Ron Richardson arrived at the 
restaurant at lunchtime with 10 
local business agents and two at- 
torneys, employees voted on the 
spot to strike. It took exactly one 
minute, as Zeibert and his father 
watched employees marching 
out, to sign the contract and re- 
turn the employees to work. 

— Union Label Bulletin 


September 1989 


| Nostalgia Corner | 


IN JANUARY, 1956, only a few days after he took office as Mayor of 
San Francisco, George Christopher (left) welcomed two Teamster 
local officials into his official family. Christopher, the city’s first 
Greek mayor, appointed Local 860 President Thomas (Ted) White 
to be a member of the City Planning Commission and Local 484 Presi- 
dent Clarence Walsh (far right) to be on the Board of Permit Appeals. 


Guidelines for controlling 
drug, alcohol use on job 


WASHINGTON, D.C. (TNS) 
—If your coworkers abuse drugs 
or alcohol, it could be your prob- 
lem, too, a new government pub- 
lication warns. 

“Your safety—perhaps even 
your life—could be threatened by 
coworkers using drugs and alco- 
hol,” according to the six-page 
leaflet, “Workers at Risk: Drugs 
and Alcohol on the Job.” 

The leaflet cites figures show- 
ing that “a typical drug user in 
today’s work force is 3.6 times 
more likely to injure himself, her- 
self, or another person in a work- 
place accident.” 


Urge plan creation 


Employee assistance plans are 
one way to combat drug and alco- 
hol abuse, according to the leaf- 
let, which urges workers to seek 
the creation of such plans through 
unions or employers. 

Things you should not do in- 
clude: 
® Letting a troubled employee 
continue using alcohol or drugs 
by ignoring the problem, cover- 


ing up for the employee, doing 
the worker’s job, or lending mon- 
ey to support the employee’s 
habit. 

e Attempting to counsel troubled 
employees. 

In addition to endangering 
themselves and other employees, 
those with substance abuse prob- 
lems make others work harder 
because they are not as produc- 
tive, and their higher medical 
costs raise premiums or reduce 
benefits for other employees, the 
publication points out. 


Help contact 


Finally, the publication tells 
workers where they can get help if 
they or fellow employees have 
drug or alcohol abuse problems. 

Although the publication was 
produced by the U.S. Depart- 
ment of Labor, it is being distrib- 
uted by the National Clearing- 
house for Alcohol and Drug 
Information, P.O. Box 2345, 
Rockville, Maryland 20852. Cop- 
ies are free. 


Contributions sought for 
anti-two gate defense fund 


Labor unions and their mem- 
bers are asked to contribute to the 
“First Amendment Defense 
Fund” to help defray the legal 
costs involved in defending sev- 
eral San Francisco labor organ- 
izations and individuals against 
lawsuits filed by anti-union auto 
dealer Ron Greenspan. 

The suits are mainly directed at 
the Rank-and-File Committee 
Against the Two-Gate which had 
been picketing construction at 
Greenspan’s auto dealership at 
Thirteenth and Howard streets in 
San Francisco. The most recent 
suits against the committee and 
the San Francisco Building 
Trades Council have alleged the 
picketing at the auto site is illegal. 
Two women pickets were sen- 
tenced to five days in jail and 


fined $5,000 when they refused to 
tell a superior court judge the 
names of other demonstrators at 
a rally at the Greenspan facility. 
Their case is now on appeal. 

Heart of the dispute ts the no- 
torious “two gate” system which 
by current law restricts picketing 
at a construction site to one entry 
gate. This allows for “legal” pas- 
sage through a second “neutral” 
gate of other workers employed 
by contractors presumably not 
involved in the existing labor 
problem. 

Contribution checks should be 
made payable to the “1st Amend- 
ment Defense Fund” and mailed 
to: 

1st Amendment Defense Fund 

P.O. Box 880591 

San Francisco, CA 94188 





